Utah’s Physician Workforce, 2020

SPECIALTY PROFILES

GUIDE

The following information can be found on UMEC specialty profiles:

Full-Time Equivalents (FTEs)

e Total Hour FTE: A 40-hour week is considered 1 FTE; working more or fewer hours adjusts from
that basis (e.g., 60 hours is 1.5 FTEs, 20 hours is .5 FTEs)

e Standardized FTE: Working 40 or more hours is considered 1 FTE; anything less operates like
the Total Hour FTE (e.g., 60 hours is 1 FTE, 20 hours is .5 FTE)

Demographics

e Age Cohorts
e Racial/Ethnic Diversity
e Gender

Geographic Distribution

Recommendations on Pursuit of Specialty

¢ "Would you recommend that someone pursue a career in your specialty?"

e Note that this question had a lower response rate than most questions which may have resulted in
something called “non-response bias”. Essentially, this question may have attracted responses
disproportionately from those with stronger feelings which could overstate the number of
physicians who would not recommend their specialty.

Influence on Specialty Choice

Hours

e Total hours and direct patient care hours (first number is average, followed by low and high
estimates)

e Full-time or part-time status

e Share of total hours in direct patient care

Income (adjusted to 40-hour workweek)
¢ Distribution
e Average
e Median
Debt (grouped by years of experience)
e Median at graduation (adjusted for inflation)
e Current debt

Practice Information

e Type of care
e Patient wait times (average)
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e Patients per hour (median)

e Practice Status (e.g., full, nearly full, unfilled, N/A)
¢ Share limiting patients by coverage type

e Share of FTE hours in each setting

The following specialties had fewer than 15 responses — interpret data with caution:

e Addiction Medicine

¢ Endocrinology

e Hospice and Palliative Medicine

e Medical Genetics

e Nephrology

e Preventive Medicine/Public Health
e Rheumatology

e Sleep Medicine
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Primary Care

Family Medicine (General, Geriatrics, Sports)

Basic Information and Demographics

FTEs

Count [N 1,485
Total Hour FTEs [N 1,699
Standardized FEs [N 1,347

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

ves [N 52.6%
No [N 28.9%
unsure [ 18.4%

Age
under35 [N o.5%
65 and o
Older - 9.2%
FTE Share of "
LHD. Equivalent Total FTE Equivalent
S q‘c’:,‘ﬁ'n:" Equivalent Providers

Count per 100,000
Bear River 97.4 5.7% 50.3
Central Utah 114.7 6.8% 135.8
Davis 197.7 11.6% 54.2
Salt Lake 581.0 34.2% 49.2
San Juan 23.0 1.4% 134.3
Southeast 16.8 1.0% 50.4
Southwest 109.8 6.5% 41.8
Summit 2285 1.3% 52.6
Tooele 13.3 0.8% 18.0
TriCounty 38.6 2.3% 61.9
Utah 318.0 18.7% 46.8
Wasatch 4.3 0.3% 1251
Weber-Morgan 160.2 9.4% 60.1

Average Importance in Choice of Specialty

1.9 Income Potential

4.1 Personal Aptitude/Skill Set

4.6 Enjoyment of the Specialty

3.3 Anticipated Work Schedule

2.6 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne

Southeast: Carbon, Emery, Grand
Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time 82.2%
Work Hours
Part Time 17.8%
Average . Direct Patient Care Hours . Total Hours
1
E— |
I .
w e
1
0 10 20 30 40 50 60 70
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time.

Share of Total Hours in Direct

Patient Care

0% f 1.1%
1-49% [ 8.7%
50-59% [ 3.8%
60-69% | 11.9%
70-79% [ 12.0%
80-89% [ 19.0%
90-99% [ 13.7%

100 [ 29.8%
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Debt and Income

Income Distribution Income
Average i
$0 ] 0.6% g Median
s0-saok [N 6.2% $218,472
200K $196,185
$50k-s9ok [N 5.0% $195,809
s100k-s14ok [ 14.3% .
£
s150k-s200 [N 25.1% || £ ysox
2005240k | 22.5% £
°
s250k-s290k [ 12.9% -
3 100K Note: Income statistics are
$300k-$349k - 5.6% '<5' adjusted to reflect a standard
40-hour week equivalent
$350k-$399k 2.8% w
] w
$400k-$449Kk . 1.5% 50K Note: The dashed lines indicate
_ o, that the true value of the
$450k-$499k I 0.6% measure would fall within that
More than $500k - 3.0% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% Il $0-$99k
at ke B $100k-$199k
Graduation g [ $200k-$299k
$163,984 § Greater than $300k
£
< 50%
Median 5 Share of FTE Hours
Current Debt =
g Academic Institution 6.5%
$0 & Ambulatory Care Center 1.2%
0% . .
Note: Debt at P 3 P £ @ @ 3 @ c o Correctional Facility 0.3%
graduation amounts 3 R £3 S A £3 Federal Hospital (VA)/Other Military 1.0%
are adjusted to 2020 > N> o> > N > o > . .
dollars to allow for < 59 Q 59 Federally Qualified Health Center 5.1%
direct comparison =) = Y = Hospice Care 1.7%
Hospital - Emergency Department 4.2%
Practlce Type of Care Practice Hospital - Inpatient 4.0%
H Acute 35.4% Status Hospital - Outpatient 5.4%
Information o R 15 Medical School 2.1%
Preventive 23.3% Full 14.8% .
Non-Clinical Setting 1.3%
i i i : Nearly Full 35.1% A
Patient Wait Time Patients Per L/ ° || Nursing Home/SNF 1.5%
0 Office/Clinic - Multi Specialty Grou 28.0%
New Pt. Walt o6 Hour Unfilled  39.1% nic - M P : ty Group
(Average) ' Inpatients 5 N/A 11.0% Office/Clinic - Single Specialty Group  26.8%
Outpatients 3 inic - i 5.4%
New Pt. Wait Low Est. 6.8 Office/Clinic - Solo Practice o
Other 3.1%
New Pt. Wait High Est. 10.3 Patient leltlng Psychiatric/Mental Health Facility 0.3%
Medicaid 24.0% Research Laboratory 0.0%
Est. Pt. Wait (Average) 3.4
Medicare 19.7% State/Local Health Department 0.1%
Est. Pt. Wait Low Est. 2.8 Self-Pay/Uninsured 10.6% Telemedicine 0.8%
Other New Insured 9.1% University/College Student Health Fa.. 0.7%
Est.Pt. WaitHighBst. 4.1 11 \oy | imiting 72.9% || Volunteer Setting 0.5%

o0 0
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Internal Medicine (General)

Basic Information and Demographics

FTEs

count I <15
Total Hour Fres [ 452
Standardizea F1es | 352

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

ves [N 36.6%
No [N 31.7%
unsure [ 31.7%

Age
Under 35 10.5%
35-44 21.7%
45-54 28.7%
55-64 27.0%
65 and o
older 12.1%
Share of FTE-
. Total FTE Equivalent
LHDs qu:)vuar::nt Equivalent Providers
Count per 100,000
Bear River 24.4 5.2% 12.7
Central Utah
Davis 22.3 4.8% 6.1
Salt Lake 306.0 65.2% 2519
San Juan 3.0 0.6% 17.8
Southeast 0.1 0.0% 0.8
Southwest 51.8 11.0% 27.7
Summit 11.6 2.5% 27.0
Tooele 5.6 1.2% 7.5
TriCounty
Utah 28.5 6.1% 4.2
Wasatch
Weber-Morgan 15.9 3.4% 6.0

Average Importance in Choice of Specialty

1.9 Income Potential

4.1 Personal Aptitude/Skill Set

4.3 Enjoyment of the Specialty

2.9 Anticipated Work Schedule

2.7 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

73.8% Share of Total Hours in Direct

26.2% Patient Care

Average [l pirect Patient Care Hours  [li] Total Hours

46.1

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% [l 4.1%

1-49% [ 11.3%
50-59% | 10.8%
60-69% [ 8.1%
70-79% [ 13.3%
w0500 I 17.9%
90-99% [ 7.5%

oo, I 27.0%
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020

Debt and Income

Income Distribution Income
so Il 2.7% Average Median
so-saok [N 12.5% 200K ~~ """ TToC $203361 | 187,022
ssok-sook [ 4.9% ’
s100k-s149k [ 15.7% ° - $163,679
s150k-s100k I 21.0% g 150K
o
s200k-s240k [N 23.3% S
°
s250k-$299k [ 8.3% 2
o i 100K Note: Income statistics are
$300k-$349k . 1.9% '<U adjusted to reﬂect_a standard
$350k-$399k . 1.6% E 40-hour week equivalent
sa00k-saaok i 1.5% 50K Note: The dashed lines indicate
450k-$499k | 0.5% that the true value of the
$450k-$49 I 0.5% measure would fall within that
More than $500k - 6.1% oK range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at 5 Il $100k-$199k
Graduati e
raduation = ] $200k-$299k
$99,190 ‘%’ Greater than $300k
£
S 50%
Median 5 Share of FTE Hours
Current Debt =
g Academic Institution 5.3%
$0 &
@ 0% Ambulatory Care Center 1.4%
0
Note: Debt at [ = [ cw ) op 0 Federal Hospital (VA)/Other Military 11.2%
graduation amounts S 385 £5 ] 5 £58 _ )
are adjusted to 2020 : > ° > > N> {é - Federally Qualified Health Center 1.9%
dollars to allow for 8 s Q 62 . 0
direct comparison ) z ) = Hospice Care 3:3%
Hospital - Inpatient 13.4%
Practlce Type of Care Practice Hospital - Outpatient 6.3%
I nformation Acute 26.0% Status Medical School 1.7%
Chronic  51.0% Non-Clinical Setting 3.3%
Preventive 22.1% || full 17.2%
Nursing Home/SNF 1.8%
Patient Wait Time Patients Per || Nearly Full 37.0% || office/clinic - Multi Specialty Group  25.5%
New Pt. Wait 220 Hour Unfilled 26.5% Office/Clinic - Single Specialty Group  14.8%
(Average) Inpatients 2 o Office/Clinic - Solo Practice 6.1%
% N/A 19.2%
) Outpatients 2
New Pt. Wait Low Est. 16.2 Other 1.3%
: T Psychiatri ili 0.3%
New Pt. Wait High Est. 27.7 Patient leltlng sychiatric/Mental Health Facility (
Medicaid 28,09 Research Laboratory 0.6%
. edicai .0%
Est. Pt. Wait (Average) 4.8 . State/Local Health Department 0.1%
Medicare 11.2%
Est. Pt. Wait Low Est. 3.4 Self-Pay/Uninsured 12.1% Substance Abuse Facility 0.3%
- Other New Insured 9.3% Telemedicine 0.7%
R IE Not Limiting 69.2% Volunteer Setting 0.7%

o0 0
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OB-GYN (General)

Basic Information and Demographics

FTEs

Count I 357
Total Hour Fres N <70
Standardized Fres [ 320

Racial/Ethnic Diversity Minorty Stat
Inort atus

B Minority Physician
B White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

ves [N 47.4%
No [N 33.9%
unsure [ 18.7%

Under 35 16.0%
35-44 27.2%
45-54 29.0%
55-64 17.8%
oder N
Older 10.0%
FTE Share of FTE-
LHD. Equivalent Total FTE Equivalent
S qg:)\:‘an:n Equivalent Providers
Count per 100,000
Bear River 33.5 7.0% 25.1
Central Utah 14.0 2.9% 60.8
Davis 35.0 7.3% 9.6
Salt Lake 248.9 51.6% 21l
San Juan
Southeast 62 1.9% 40.4
Southwest 26.0 5.4% 10.7
Summit LS 2.4% 26.7
Tooele 28.4 5.9% 38.3
TriCounty 7 1.6% 34.0
Utah 28.0 5.8% 4.1
Wasatch kil 1.7% 22.7
Weber-Morgan 32.1 6.6% 12.0

Average Importance in Choice of Specialty

2.7 Income Potential

4.2 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

1.8 Anticipated Work Schedule

2.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time 86.9%

Part Time 13.1%

Average [ pirect Patient Care Hours  [Jl] Total Hours

1
S |
1

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

57.2

70

Share of Total Hours in Direct
Patient Care

0% [ 1.6%

1-49% [ 3.4%
50-59% [ 5.8%
60-69% [ 10.3%
70-79% [ 6.8%
so-s0% [ 27.5%
90-99% [N 11.4%

0o [ 33.2%

65




Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution
so [l 1.4%

s0-saok I 5.6%
ss50k-s99k N 6.5%

1005145k [ :75%
s150kcs100k [ 15.5%

20065240k I 12.5%
s250cs200i [ 12.0%

$300k-$349k [l 2.2%

N
[=]
[=]
)

FTE Adjusted Income
[
"
=]
H

Income
Average Median

_________ $287,101
$205,887

$211,436

Note: Income statistics are
adjusted to reflect a standard
40-hour week equivalent

$350k-$399k [ 3.6% 100K
$400k-$449k - 4.1% Note: The dashed lines indicate
- 0, 50K that the true value of the
$450k-$499k - 3;9% measure would fall within that
More than $500k _ 11.4% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at 5 W $100k-$199k
Graduation % [l $200k-$299k
$146,984 € Greater than $300k
£
< 50%
Median < Share of FTE Hours
Current Debt =
(o)
%0 5 Academic Institution 6.0%
[
0% )
Note: Debt at ® o9 cp @ on co Federally Qualified Health Center 1.2%
graduation amounts 3 E 3 g 3 3 E 3 g 3
j > > > .
Z:I:r?t’zt:ﬁoa) fZOOrZO 2 o g 2 5 N> g § Hospital - Emergency Department 1.1%
direct comparison ) = ) =
Hospital - Inpatient 24.2%
Practice Type of Care Practice Medical School 0.3%
: Status
Information | Acwute  49%
Chronic  17.2% Non-Clinical Setting 2.3%
Preventive 35.8% || fFull 2.7%
Office/Clinic - Multi Specialty Group 24.3%
. . - . 5270/
Patient Wait Time Patients Per || Nearly Full 527%
Hour Unfilled 35.7% || Office/Clinic - Single Specialty Group  30.4%
New Pt. Wait (Average) 20.9
Inpatients 2 N/A 8.9%
New Pt Walt Low Est.. 159 Outpatients 4 Office/Clinic - Solo Practice 8.2%
w Pt. Wait Low Est. /
New Pt. Wait High Est. 25.9 Patient Limiting iz L
Est. Pt. Wait (Average) 10.1 Medicaid 11.9% Substance Abuse Facility 1.0%
Medicare 13.1%
Uni i Il St t Health
Est. Pt. Wait Low Est. 7.5 | | Self-Pay/Uninsured 3.6% F:c'}',ft':'t‘” el 0.3%
Other New Insured 4.8%
Est. Pt. Wait High Est. 12.7 Not Limiting 82.1% Volunteer Setting 0.3%

o0 0
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Pediatrics (General)

Basic Information and Demographics

FTEs

Total Hour Fres [N 553
Standarized Fres [ 455

Age

Count [ 532 uncer3s | 2.1

3s-ae [ 51.6%
ss-se | 24.2%
Racial/Ethnic Diversity ss64 [N 5.6

Minority Stati
inority Status 65 and - 6.4%

B Minority Physician Older
. White Physician

FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender quunt Equivalent  Providers
Count per 100,000
Bear River 29.4 4.8% 21.6
Male Central Utah 5.8 1.0% 4238
Davis 59.9 9.9% 16.4
0,
Female Salt Lake 326.5 53.7% 27.6
San Juan
Southeast 25 0.4% 10.8
Southwest 26.4 4.3% 14.2
Would you recommend that someone pursue a Summit 0.3 0.1% 0.7
career in your specialty? Tooele 9.7 1.6% 13.0
TriCounty 0.5 0.1% il.2)
ves [ 38.2% Utah 97.8 16.1% 14.4
Wasatch
No - 20.2%
Weber-Morgan 49.2 8.1% 18.5
Unsure [N 41.5%
County Makeup of Multi-County LHDs
Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich
. Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
éll; i'écr’s’:?far :;:irlﬂ::eISkill Set Southeast: Carbon, Emery, Grand
4'9 Enjoyment of the Specialty Southwest: Beaver, Garfield, Iron, Kane, Washington
: TriCounty: Daggett, Duchesne, Uintah
3.3 Anticipated Work Schedule riCounty: Daggett, Duchesne, Uinta
2.7 Enjoyment of Teaching, Research, and Scholarship
Note: 5 is most influential, 1 is least

Full Time 76.9%

Work Hours

Part Time 23.1%

Average [l pirect Patient Care Hours  [l] Total Hours

| 47.7
1
0 10 20 30 40 50 60 70

Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time.

Share of Total Hours in Direct
Patient Care

0% | 0.6%

1-49% [l 3.7%
50-59% [} 3.5%
60-69% [l 4.9%
70-79% | 13.0%
80-89% [N 19.7%
90-99% [N 14.5%

100 [ 40.0%

67
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Debt and Income

Income Distribution Income
$0 Average Median
sosoox NN 125% || —mmmm—=- $221,968
$185,987
$50k-$99k Il 1.9% 200K
s100k-s149k [N 22.6% o - $175,183
s50kc-s190k [ 1.7 E
$ $ 21.7% 8 150K
$200k-s240k [N 15.4% =
-]
s250k-s299k [ 8.2% 2
o 2 100K Note: Income statistics are
$300k-$349k — 10.5% '<U adjusted to reflect a standard
$350k-$399k . 1.4% w 40-hour week equivalent
) £
$400k-$449k I 0.8% 50K Note: The dashed lines indicate
450k-$499k 2.59 that the true value of the
$ * - iid measure would fall within that
More than $500k [JJli] 2.3% ok range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt  100% M $0-$99k
at § [l $100k-$199k
Graduation 5 I $200k-$299k
$147,189 < Greater than $300k
£
S 50%
Median g Share of FTE Hours
Current Debt E
$0 g Academic Institution 2.1%
0%
Note: Debt at ] on cp o on c Ambulatory Care Center 2.1%
graduation amounts § E § .E 3 ] E 3 £ §
are adjusted to 2020 > N> 0 > > N > ° >
dollars to allow for < 59 4] 59 Hospital - Inpatient 14.6%
direct comparison ) = ) =
Hospital - Outpatient 1.7%
Practice Type of Care Practice
- Acute 43.5% Status Medical School 3.0%
Informatlon Chronic 13.5%
H 0,
Preventive 42.4% || Full 3.8% || Non-Clinical Setting 0.5%
i it Ti H Nearly Full 35.7%
Patient Wait Time Patients Per Office/Clinic - Multi Specialty Group  18.6%
Hour Unfilled  47.5%
New Pt. Wait (Average) 6.9
Inpatients 2 o Office/Clinic - Single Specialty Group  50.2%
A N/A 13.1%
) Outpatients 4
New Pt. Wait Low Est. 4.6
. . Office/Clinic - Solo Practice 5.1%
New Pt. Wait High Est. 9.3 Patient Limiting
fcai 9.0% Other 1.4%
Est. Pt. Wait (Average) 3.1 Medicald °
Medicare 3.6%
Est. Pt. Wait Low Est. 16 Self-Pay/Uninsured 3.6% Psychiatric/Mental Health Facility 0.3%
Other New Insured 0.0%
o . 0,
Est. Pt. Wait High Est. 4.5 Not Limiting 90.1% Research Laboratory 0.5%

o0 0
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SPECIALTY CARE

Addiction Medicine

Basic Information and Demographics

FTEs

ount I 2>
Total Hour Fres [N 17
Standarcized Fres [N 15

Racial/Ethnic Diversity

Minority Status
B white Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35
35-44
ss-64 [ 12.9%
e I <o
older 49.4%
FTE Share of FTE-
LHD: Equivalent Total FTE Equivalent
S q‘c’:,‘:lan‘:" Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 0.98 4.6% 0.27
Salt Lake 19.47 91.2% 1.65
San Juan
Southeast
Southwest
Summit 0.45 2.1% 1.04
Tooele 0.28 1.3% 0.38
TriCounty 0.18 0.8% 0.79
Utah
Wasatch

Weber-Morgan

Average Importance in Choice of Specialty

2.1 Income Potential

4.0 Personal Aptitude/Skill Set

4.1 Enjoyment of the Specialty

3.4 Anticipated Work Schedule

3.2 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

55.1% Share of Total Hours in Direct
44.9% Patient Care

Average Bl pirect Patient Care Hours [l Total Hours

| 40.7
1

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0%

1490 [ 20.4%
so-59% [ 32.1%
60-69% [N 9-0%
70-79%
so-s9% [ 290.6%
90-99%

100% [N 9.0%
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Utah’s Physician Workforce, 2020

Debt and Income

Average

Income

Median

$167,098
$141,553

$90,057

Note: Income statistics are
adjusted to reflect a standard
40-hour week equivalent

Note: The dashed lines indicate
that the true value of the
measure would fall within that
range 95% of the time.

Income Distribution
$0
$0-$49k
ssoisoox N 325 || 150K
s100cs145i I 25.4% .
s1socs19ok [ 22.4% :
$200k-$249k E 100K
$250k-$299k ;3
s300k-s3aok I ©.9% g
350k-$399k w
3350k E 5ok
$400k-$449k
sasok-sa90k [N ©.9%
More than $500k 0K
Current Debt Debt at Graduation
Median Debt 100%
at |
Graduation 2
o
$143,110 3
=
< 50%
Median S
Current Debt =
(0]
©
$0 &
0%
Note: Debt at [ op c® ] op co
graduation amounts 5] s £5 g Is5 25
are adjusted to 2020 > N> 0 > > N> 2>
dollars to allow for & s & 52
direct comparison ) = ) =
Practice Type of Care Practice
i Acute 10.4% Status
Informatlon Chronic 75.4%
Preventive 14.2% || full
. . . . 33.6%
Patient Wait Time Patients Per || Nearly Full 336%
0,
New Pt Walt cs Hour Unfilled  66.4%
(Average) Inpatients N/A
Outpatients 3
New Pt. Wait Low Est. 0.7
New Pt. Wait High Est. 10.9 Patient Limiting
Medicai 37.5%
Est. Pt. Wait (Average) 6.1 edicaid °
Medicare 37.5%
Est. Pt. Wait Low Est. Self-Pay/Uninsured 12.5%
Other New Insured 12.5%
Est. Pt. Wait High Est.  13.9 Not Limiting 75 0%

Debt

W so0

M $0-$99k

I $100k-$199k

] $200k-$299k
Greater than $300k

Share of FTE Hours

Hospital - Outpatient

Office/Clinic - Multi Specialty Group

Office/Clinic - Single Specialty Group

Office/Clinic - Solo Practice

State/Local Health Department

Substance Abuse Facility

12.6%

39.0%

17.4%

17.8%

1.0%

12.3%

o0 0
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Utah’s Physician Workforce, 2020

Allergy & Immunology

Basic Information and Demographics

FTEs

count [ +7
Total Hour Fres [ 53
Standaraizea Fres [ +2

Racial/Ethnic Diversity

Minority Status

B White Physician

M Minority Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35
ss-64 [ 6.1%
oder N 264
older 26.4%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
qg:)vunt“ Equivalent Providers
Count per 100,000
Bear River 4.85 9.4% 3.63
Central Utah
Davis 7.48 14.4% 2.05
Salt Lake 26.61 51.3% 2225
San Juan
Southeast
Southwest
Summit 1.02 2.0% 2.39
Tooele
TriCounty
Utah 11.85 22.9% 1.75
Wasatch
Weber-Morgan 0.04 0.1% 0.02

Average Importance in Choice of Specialty

2.6 Income Potential

4.2 Personal Aptitude/Skill Set

4.9 Enjoyment of the Specialty

3.9 Anticipated Work Schedule

3.2 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

85.1% Share of Total Hours in Direct

14.9% Patient Care

Avel"age [l pirect Patient Care Hours  [Jli] Total Hours

1
s
1

0 10 20 30 40

49.8

50

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

60

0%
1-49% [ 14.3%
50-59% [ 10.5%
c0-60 [N 18.8%
70-79% [ 3.9%
80-89% [ 12.4%
90-99% [ 18.5%
100 [ 21.6%

70
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-¢49« 11 Tmmmmmm==== $366,726
$206,947
$50k-$99k
s100k-s14ok [ 11.3% o JO0K
s150isaook [ 26 5% || &
s200k-s24o« [ 12.7% =
$250k-$299k E 200K $180,495
3 r ~ Note: Income statistics are
s300k-s34ok [N 26.3% g adjusted to reflect a standard
< 40-hour week equivalent
$350k-$399k I 3.9% p
100K
$400k-$449k Note: The dashed lines indicate
- o, that the true value of the
$450k-$499k _ 10.5% measure would fall within that
More than $500k _ 8.9% oK range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at 5 Il $100k-$199k
Graduation 96 [ $200k-$299k
458,872 € Greater than $300k
£
< 50%
Median g Share of FTE Hours
Current Debt E
©
$0 & N ,
0 Academic Institution 6.6%
(]
Note: Debt at 4 on c» [ o9 cy
graduation amounts 3 E ;"; .g 3 3 I s 8 S
are adjusted to 2020 > ~ > o > > N> 2>
dollars to allow for 4 s S Q 52 Hospital - Inpatient 4.8%
direct comparison o = S =
i Type of Care Practice
PraCtlce yP Status Medical School 2.4%
i Acute 25.2%
Informatlon Chronic 54.1%
Preventive 20.8% || Fyll 2.9%
Office/Clinic - Multi Specialty Group 47.0%
. . . . 49.2%
Patient Wait Time Patients Per || Nearly Full 49.2%
0
New Pt. Wait 104 Hour Unfilled  43.4%
(Average) : I : 1
. o tarts 4 || A 4.5% || office/Clinic - Single Specialty Group ~ 31.5%
New Pt. Wait Low Est. -
New Pt. Wait High Est. 30.7 Patient Limiting
- Office/Clinic - Solo Practice 2.4%
Med 21.4%
Est. Pt. Wait (Average) 9.0 edicaid °
Medicare 7.1%
Est. Pt. Wait Low Est. 2.1 Self-Pay/Uninsured 0.0%
Other New Insured 0.0% University/College Student Health 5.3
I ) Facility ’
Est. Pt. Wait High Est.  15.9 Not Limiting 78.6%

o0 0
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Utah’s Physician Workforce, 2020

Anesthesiology (General, Pain Management, Other subspecialties)

Basic Information and Demographics

FTEs

Count [N 726
Total Hour Fres [ 08
Standardized FTEs [N 673

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

ves [ 72.6%
No I 13.7%
unsure [l 13.7%

Age
unders [N 12.5%
35-44 39.3%
45-54 24.1%
55-64 17.4%
65 and o
Older 6.7%
FTE Share of FTE-
LHD. Equivalent Total FTE Equivalent
S q‘c':,‘:lan‘:" Equivalent Providers
Count per 100,000
Bear River 33.0 3.6% 24.7
Central Utah
Davis 62.1 6.8% 17.0
Salt Lake 608.2 66.9% 515
San Juan
Southeast
Southwest 37.1 4.1% 15.4
Summit
Tooele
TriCounty
Utah 117.7 13.0% 17.3
Wasatch 55 0.6% 11583
Weber-Morgan 45.1 5.0% 16.9

Average Importance in Choice of Specialty

3.3 Income Potential

4.3 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

3.6 Anticipated Work Schedule

2.4 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

92.0% Share of Total Hours in Direct

8.0% Patient Care

Average [ pirect Patient Care Hours [} Total Hours

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% | 0.9%

1-49% [ 2.2%
50-59% || 1.7%
60-69% [ 2.5%
70-79% [} 4.0%
80-89% [N 14.5%
90-99% [ 24.2%

100% [ 50.0%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution
$0

so-saok [N 5.5%

$50k-$99k [ 1.6%

Income

Average Median

_________ $356,373

$304,704

$302,131

300K —
s100k-$149k [l 2.2% 2
= 0,
$150k-$199k [l 2.4% g
s200k-s24ok [ 10.9% =

-]
s250c-s200« [ 22 6% || § 2%

3 Note: Income statistics are
$300k-$349k _ 15.7% ;Et‘ adjusted to reflect a standard
$350k-$399k _ 12.6% E 40-hour week equivalent

100K
$400k-$449k - 4.4% Note: The dashed lines indicate
_ o that the true value of the
$450k-$499%k - 3:7% measure would fall within that
More than s500k [ 14.2% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at 5 M $100k-$199k
Graduati a -
raduation [ $200k-$299k
$165,210 § Greater than $300k
£
< 50%
Median £ Share of FTE Hours
Current Debt =
% Academic Institution 3.7%
$0 &
0% Ambulatory Care Center 7.4%
Note: Debt at [ op cwv ) op co
. < © < ©
graduation amounts 3 i3 £ 83 8 i 8 £ . - 2.6%
are adjusted to 2020 : a2 E ; : bl : ; Federal Hospital (VA)/Other Military (]
dollars to allow for a S Q R .
direct comparison Y = é = Home Health Setting 0.2%
. Hospital - Emergency Department 2.6%
Practice Type of Care Practice
- Stat Hospital - Inpatient 47.8%
Information |fwte %02 ats
H 0,
Chronic 11'80/0 Hospital - Outpatient 26.6%
Preventive 2.0% || Full 3.8%
Medical School 0.8%
: H . : Nearly Full 20.1%
Patient Wait Time Patients Per carly Tu ’
o Non-Clinical Setting 0.1%
New PL. Wait 15 Hour Unfilled  42.6%
(Average) ’ i . . .
Inpatients L /A 33.5% || Office/Clinic - Multi Specialty Group 0.7%
Outpatients 1
New Pt. Wait Low Est. 1.9
Office/Clinic - Single Specialty Group 4.2%
. Wait Hi . 5.7 Patient Limitin
New Pt. Wait High Est 9 Office/Clinic - Solo Practice 1.0%
Est. Pt. Wait (Average) 3.4 Medicaid 6.0%
o Medicare 2.29% || Other 0.9%
Est. Pt. Wait Low Est. 1.7 Self-Pay/Uninsured 3.0% Research Laboratory 0.2%
Other New Insured 0.7%
& Hi University/College Student Health
Est. Pt. Wait High Est. 5.1 Not Limiting 93.3% Facility 1.1%
L 2N
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Utah’s Physician Workforce, 2020

Cardiology
Basic Information and Demographics
FTEs Age
count [N 119 Under 35
Total Hour FTEs [N 152
Standardized F1es [ 110
45-54 21.1%
. o . - - 0,
Racial/Ethnic Diversity 55-64 24.2%
Minority Status 65 and 10.7%
B Minority Physician Older o
M White Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender qg::.mt Equivalent  Providers
Count per 100,000
Bear River 8.19 5.4% 6.13
Male Central Utah
Davis 16.81 11.0% 4.61
Female - salt Lake 82.61 54.1% 6.99
San Juan
Southeast
Southwest 15.84 10.4% 8.49
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
Insufficient number of responses utah 717 4.7% 1.06
Wasatch
Weber-Morgan 22.00 14.4% 8.26

Average Importance in Choice of Specialty

2.9 Income Potential

4.2 Personal Aptitude/Skill Set

4.6 Enjoyment of the Specialty

2.8 Anticipated Work Schedule

3.1 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

92.7% Share of Total Hours in Direct

7.3% Patient Care

Average [l pirect Patient Care Hours  [l] Total Hours

0 10 20

30

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

58.3

60

0% ] 1.6%

1-49% [] 1.6%
50-59% [ 11.4%
60-69%
70-79% | 18.9%
80-89% [ 10.7%
90-99% [ 11.9%

o [N 43.9%

70

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
so-saok [N s.3% 400K - $389,199
$224,892
s50k-s99k I 4.4%
- ()
s$100k-s149k [ 3.4% o 300K
s150k-s199k [N 15.4% §

o

o
s200k-s240k [N 18.9% S L $229,289
s250ks290k IR 5.3% % 200k -

3 Note: Income statistics are
$300k-$349k _ 7.1% g adjusted to reflect a standard
$350k-$399k - 5.4% E 40-hour week equivalent
$400k-$449k 100K Note: The dashed lines indicate

- 0, that the true value of the
$450k-$499k - 3:9% measure would fall within that
More than ssook I 24.3% o rnge 95% f the e,
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% M $0-$99k
at 5 M $100k-$199k
Graduation % [ $200k-$299k
$126,104 § Greater than $300k
£
< 50%
Median 5 Share of FTE Hours
Current Debt =
<4
$0 & Academic Institution 6.0%
0%
Note: Debt at [ op cw o c
graduation amounts 3 I 3 2 § % ki % 8 § Federal Hospital (VA)/Other Military 7.3%
are adjusted to 2020 > ~N > fé > > > 2>
dollars to allow for g 59 ] 59
direct comparison d = ) & Hospital - Emergency Department 10.2%
PraCtlce Type of Care PSI‘?CtICE Hospital - Inpatient 17.0%
i Acute 42.4% atus
Information | Acte = f24%
Preventive 17.0% || Full Hospital - Outpatient 18.6%
: : . . Nearly Full 46.3%
Patient Wait Time Patients Per |[ "o ’ _ ,
H 45.6% Medical School 1.0%
New Pt. Wait l04 our Unfilled .6%
(Average) Inpatients 2 [ nya 8.1% ]
Outpatients 3 ’ Nursing Home/SNF 0.9%
New Pt. Wait Low Est. 7.3
New Pt. Wait High Est. 13.6 Patient leltlng Office/Clinic - Multi Specialty Group 10.1%
Medicai 3.4%
Est. Pt. Wait (Average) 9.4 edicaid °
Medicare 3.4% || oOffice/Clinic - Single Specialty Group  25.1%
Est. Pt. Wait Low Est. 6.4 Self-Pay/Uninsured 3.4%
Other New Insured 0.0%
I Other 3.8%
Est. Pt. Wait High Est.  12.5 Not Limiting 96.6%

o0 0
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Utah’s Physician Workforce, 2020

Critical Care Medicine

Basic Information and Demographics

FTEs
count [ 83

Standardized FTEs [N 7o

Total Hour Fres I 105

Racial/Ethnic Diversity

Minority Status

B Minority Physician
B White Physician

Gender

o D

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
under35 [ 11.6%
assa [l 5.0%
sso4 [N 31.2%
65 and o
Older - 6.5%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 2.31 1.7% 0.63
Salt Lake 98.06 74.1% 8.30
San Juan
Southeast
Southwest
Summit 2203 1.7% 521
Tooele
TriCounty
Utah 20.97 15.8% 3.09
Wasatch
Weber-Morgan 8.73 6.6% 3.28

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.2 Income Potential

4.3 Personal Aptitude/Skill Set

4.9 Enjoyment of the Specialty

2.7 Anticipated Work Schedule

3.5 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work H Full Time  90.9% Share of Total Hours in Direct
or ours X
PartTime  9.1% Patient Care
0% [ 2.6%
Average . Direct Patient Care Hours . Total Hours 1-49% _ 21.7%

! so-soo, | 16.2%

| 443

H . 60-69% [ 9-2%

! 80-89% [ 6.6%
0 10 20 30 40 50 60 70
90-99% [N 8.1%

Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 24.8%

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
A .
s verage Median
$0-¢49« 11 Tmmm====- $350,535
$287,241
ssokcsoo I ::.c%
300K
s100k-s14ok [ 8.1% o
£
= 0,
s15os100 [ 1+.7% e o314
s200k-s249k [N 5.6% 5
T 200K
2505200« [ 6.5 ||
3 Note: Income statistics are
$300k-$349k _ 11.2% '<5' adjusted to reflect a standard
$350k-$399k _ 5.6% E 40-hour week equivalent
100K
$400k-$449k _ 8.4% Note: The dashed lines indicate
- o, that the true value of the
$450k-$499k _ 5.9% measure would fall within that
More than $500k _ 12.5% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at ke M $100k-$199k
Graduati Q
raduation [7] $200k-$299k
$60,399 § Greater than $300k
£
< 50%
Median £ Share of FTE Hours
Current Debt 'q§,
$0 5
0% Academic Institution 5.4%
Note: Debt at [ op cp ) op co
graduation amounts 5 s £3 8 I5 £5
are adjusted to 2020 > N> 0> > N> %>
dollars to allow for 8. 59 ] 62
direct comparison e = ) = Hospital - Inpatient 73.5%
Practice Type of Care Practice
i Acute 77.9% Status
Info rmatlon Chronic 16.4% Hospital - Outpatient 5.6%
Preventive 5.7% Full
. . . . 44.6%
Patient Wait Time Patients Per || Nearly Full 44.6%
New Pt. Wait 96 Hour Unfilled  23.2% || Medical School 1.0%
(Average) ' Inpatients 2
2.1%
) Outpatients 2 N/A 32.1%
New Pt. Wait Low Est. 28.3
New Pt. Wait High Est. 70.9 Patient Limiting Office/Clinic - Multi Specialty Group 1.6%
Medicai 5.6%
Est. Pt. Wait (Average) 11.5 icaid ’
Medicare 0.0%
Est. Pt. Wait Low Est. 7.8 Self-Pay/Uninsured 0.0%
ici 0,
Other New Insured 0.0% Telemedicine 12.8%
Est. Pt. Wait High Est. 15.2 Not Limiting 04.4%
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Utah’s Physician Workforce, 2020

Dermatology
Basic Information and Demographics
FTEs Age
count [N 216 Under 35 9.0%
Total Hour FTEs [ 220
ol odr TIEs 35-44 33.2%
Standardized FTEs [N 189
. o - . - 0,
Racial/Ethnic Diversity 55-64 20.2%
Minority Status 65 and 12.5%
B Minority Physician Older i
B White Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender quunt Equivalent  Providers
Count per 100,000
Bear River
Male Central Utah
Davis 19.9 8.9% 5.4
Female Salt Lake 109.4 49.1% ©L3)
San Juan
Southeast 0.6 0.3% 2i5
Southwest 24.6 11.0% 10.2
Would you recommend that someone pursue a Summit BY 1.7% 8.6
career in your specialty? Tooele 4.0 1.8% 5.4
TriCounty 22 1.0% 86
Wasatch il.2) 0.5% 8
Unsure . 6.5% Weber-Morgan 18.9 8.5% 7.1

Average Importance in Choice of Specialty

2.8 Income Potential

4.1 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

3.9 Anticipated Work Schedule

2.8 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time

Work Hours

Part Time

67.4% Share of Total Hours in Direct
32.6% Patient Care

Average . Direct Patient Care Hours . Total Hours

1
wwef e
1

0 10 20 30 40 50 60

44.4

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% [l 3.6%

1-49% [l 4.5%
50-59% [N 7.4%
60-69% [ ©-8°
70-79% | 14.0%
s0-89% |GGG 20.5°~
90-99% [N 12.0%

100% [ 2500~

70
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
Average i
$0 |°-9°/° g Median
$os9k M e $433,279 306,391
400K $306,
ssok-s9ok N 11.8%
s100k-s149k [ 3.5% g
- 0,
s150k-s199k [N 12.6% § 300K _ $289,474
s200k-s249k [ 10.7% =
©
s250k-$299k [ 7.5% £
3 200K Note: Income statistics are
$300k-$349k _ 10.7% E"' adjusted to reflect a standard
$350k-$399k - 6.6% E 40-hour week equivalent
$400k-$449k - 3.8% 100K Note: The dashed lines indicate
~ o that the true value of the
$450k-$499k - 3% measure would fall within that
More than ssoo I 27 6% o fnge 95% of the e,
. Debt
Current Debt Debt at Graduation | w'so

Share with X Amount of Debt

Median Debt ~ 100% M $0-$99k
at Il $100k-$199k
Graduation W $200k-$299K
$113,899 Greater than $300k
50%
Median Share of FTE Hours
Current Debt
$0 Academic Institution 21.4%

0%

Note: Debt at ¢ @ £¢ o o8 co || Federal Hospital (VA)/Other Milita 2.0%
graduation amounts g E 5 _g 5 5 z 5 gg eral Hospital (VA)/Other Military o
are adjusted to 2020 ; ~ > ® : : N> ° :
e
giﬁg?:;scgomapilaorggr g g ¥ g ‘z’ < Hospital - Inpatient 0.4%
H . Hospital - Outpatient 12.3%
Practice Type of Care Practice * P °
i Acute 30.3% Status
Info rmatlon Chronic 45'40/2 Non-Clinical Setting 1.9%
Preventive 25.1% || Full 6.7%
Office/Clinic - Multi Specialty Group 28.1%
i i i 3 Nearly Full 40.5%
Patient Wait Time Patients Per Ak ’
. 41.4%
New Pt. Wait 185 Hour Unfilled ° || office/clinic - Single Specialty Group  15.1%
(Average) Inpatients 0 N/A 11.4%
i Outpatients 4
New Pt. Wait Low Est. 13.6 Office/Clinic - Solo Practice 18.2%
New Pt. Wait High Est. 23.3 Patient Limiting
Other 0.1%
Medicaid 16.4%
Est. Pt. Wait (Average) 14.3 fcal °
Medicare 1.8% University/College Student Health 0.4%
Est. Pt. Wait Low Est.  10.4 || Self-Pay/Uninsured 0.0% || Facility
Other New Insured 3.6% Volunteer Setti 0.19%
it Hi olunteer in 1%
Est. Pt. Wait High Est. 18.2 Not Limiting 81.8% g
L 2N
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Utah’s Physician Workforce, 2020

Emergency Medicine

Basic Information and Demographics

FTEs

Count |, 467
Total Hour Fres I 410
Standardized FTEs [N 354

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35 - 7.3%
ss-64 [ 10.5%
65 and
Older Bl 5:2%
FTE Share of FTE-
LHD Equivalent Total FTE Equivalent
S qg:,‘:lan‘:" Equivalent Providers
Count per 100,000
Bear River 27.8 6.6% 14.6
Central Utah 0.9 0.2% 3.9
Davis 42.6 10.1% 11.7
Salt Lake 194.8 46.3% 16.5
San Juan
Southeast 592, 1.2% 15.6
Southwest 30.1 7.2% 12.5
Summit 11581 3.6% 8518
Tooele 5.2 1.2% 7.0
TriCounty 4.9 1.2% 21.4
Utah 48.9 11.6% 7.2
Wasatch 5.9 1.4% 16.6
Weber-Morgan 39.6 9.4% 14.2

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

3.0 Income Potential

4.2 Personal Aptitude/Skill Set

4.6 Enjoyment of the Specialty

4.1 Anticipated Work Schedule

2.4 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work H Full Time  45.5% Share of Total Hours in Direct
or ours X
PartTime 54.5% Patient Care
0% | 1.5%
Average [l Direct Patient Care Hours  [li] Total Hours 1-49% - 9.8%
! 50-59% || 1.9%
! 315
| ) 0,
! 60-69% [ 2.8%
1
80-89% 9.0%
0 10 20 30 40 50 60 70 -
90-99% [ 3.2%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 66.6%

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 Average Median
$o$40k0 Y YT $356,170 $293,741
$50k-$99k | 0.4% ’
300K
s100k-s149k I 1.9% ° L $275,582
s1sok-s100k [ 5-9% §
$200k-s249% I 1:.5% £
B 200K
s250k-s200 | 14.0% g >
3 Note: Income statistics are
s30ok-s34ok [N 16.1% ) adjusted to reflect a standard
sssokcs3o0 I 5.7 || Ahour ek eqivolen
100K
$400k-$449k _ 9.9% Note: The dashed lines indicate
_ 0, that the true value of the
$450k-$499k _ 8.8% measure would fall within that
More than ssoo I 15.5% ox range 5% of the tme.
. Debt
Current Debt Debt at Graduation | g'sg
Median Debt ~ 100% M $0-$99k
at 5 M $100k-$199k
Graduation % [l $200k-$299k
$164,124 ‘g’ Greater than $300k
£
< 50%
Median g Share of FTE Hours
Current Debt =
[o)
0 | 2 Academic Institution 0.2%
wv
0%
Note: Debt at ® on cp ° c Ambulatory Care Center 5.0%
:D 4 gg g2 o Qe ¢
graduation amounts 3 L8 £8 3 A S8
gﬁl :fsl‘t’gtgﬁot;v’ fzoorzo E N> 2 § z N> g z Federal Hospital (VA)/Other Military ~ 1.3%
[ <
direct comparison o = o =
Hospital - Emergency Department 82.8%
Practice Type of Care Practice Hospital - Outpatient 1.7%
i Acute 87.2% Status
Information Chvonic7.6% Medical Schoo! 0.6%
Preventive 5.1% Full 0.7%
Non-Clinical Setting 1.6%
i i i H Nearly Full 4.2%
Patient Wait Time Patients Per LA °
New Pt. Wait 04 Hour Unfilled 35.8% || Office/Clinic - Multi Specialty Group 1.9%
(Average) ' Inpatients L[ nya 59.3%
Outpatients 2 Office/Clinic - Single Specialty Group 2.9%
New Pt. Wait Low Est. 0.1
ew Pt. Wait Low . .
. e T . o
New Pt. Wait High Est. 0.6 Patient Limiting Office/Clinic - Solo Practice B
o 0
Est. Pt. Wait (Average) 0.3 Medicaid 2.2% Other 0.4%
Medicare 220 M Gniversi /College Student Health
niversr ege Stuaen ea
Est. Pt. Wait Low Est. 0.0 | | Self-Pay/Uninsured 34% || Facitity ty/Colleg 0.1%
Other New Insured 2.2%
H 1 H 0,
Est. Pt. Wait High Est. 0.6 Not Limiting 95.5% Volunteer Setting 1.0%

o0 0
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Utah’s Physician Workforce, 2020

Endocrinology
Basic Information and Demographics
FTEs Age
count [N 3 under3s [ sc.0v
Total Hour FTEs [ 35
35-44
Standardized Fres [ =
assa N 13.1%
. . N . - 0,
Racial/Ethnic Diversity ss-64 [ 0.0%
Minority Status 65 and - 22.0%
B Minority Physician Older e
. White Physician
ETE Share of FTE-
LHD. Equivalent Total FTE Equivalent
Gend s quiva'e Equivalent  Providers
enaer Count
Count per 100,000
Bear River
Male Central Utah
Davis
Female Salt Lake 18.95 54.9% 1.60
San Juan
Southeast
Southwest 0.89 2.6% 0.48
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
Insufficient number of responses Utah 14.70 42.6% 2.16
Wasatch
Weber-Morgan

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.0 Income Potential

4.2 Personal Aptitude/Skill Set

4.4 Enjoyment of the Specialty

3.5 Anticipated Work Schedule

4.2 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time = 100.0% Share of Total Hours in Direct
Work Hours ;
Part Time Patient Care
0%
Average . Direct Patient Care Hours . Total Hours 1-49% - 11.0%
! 50-59% 5.7%
| 418 -
| 60-69%
! so-c0v | 34.5%
0 10 20 30 40 50 60 70
90-99%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 43.4%

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-¢49« 1  Tmmm=m====- $228,993
$206,727
- 0,
$50k-s90k [l 6.3% 200K
$100k-$149k i 5.8% o
$150k-$199k [JJ] 5.8% E
£ 150K
s200k-s240k [N 75.9% || =
k-] - $128,626
$250k-$299k ] 6.3% 2
3, Note: Income statistics are
$300k-$349k b 100K adjusted to reflect a standard
$350k-$399k E 40-hour week equivalent
$400k-$449k 50K Note: The dashed lines indicate
~ that the true value of the
$450k-$499k measure would fall within that
More than $500k oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% I $200k-$299k
at 5
Graduation 2
o
$0 3
£
< 50%
Median g Share of FTE Hours
Current Debt =
[
©
$0 &
b 0% Academic Institution 6.2%
Note: Debt at (4 op [ ) o [
graduation amounts 3 E 3 _g 3 8 E 8 8 S
are adjusted to 2020 > ~ > 0 > > N > 2>
dollars to allow for Q 59 -] 52
direct comparison o = & =
. Federal Hospital (VA)/Other Military 6.2%
Practice Type of Care Practice
i Acute 17.9% Status
Informatlon Chronic 64.6%
Preventive 17.5% Full
Hospital - Inpatient 1.2%
: T : Nearly Full 58.5%
Patient Wait Time Patients Per [| "™ ’
0,
New Pt. Wait e Hour Unfilled  41.5%
(Average) ’ Inpatients 1 N/A
) Outpatients 2
New Pt. Wait Low Est. 5.2
Office/Clinic - Multi Specialty Group 80.9%
New Pt. Wait High Est. 27.6 Patient Limiting
Medicai 50.0%
Est. Pt. Wait (Average) 14.3 edicaid °
Medicare 0.0%
Est. Pt. Wait Low Est. 8.3 Self-Pay/Uninsured 0.0% Research Laboratory 5.4%
Other New Insured 0.0%
Est. Pt. Wait High Est. 20.3 Not Limiting 50.0%

o0 0
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Utah’s Physician Workforce, 2020

Gastroenterology

Basic Information and Demographics

FTEs

count I 3
Total Hour Fres [ s+
Standardized Fres [ o3

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

e [N

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35
35-44 30.4%
45-54 33.3%
55-64 27.6%
65 and o
Older - 8.7%
FTE Share of FTE-
LHD Equivalent Total FTE Equivalent
S qg:)‘:mtn Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 12.82 15.7% 3.51
Salt Lake 46.72 57.4% 3.95
San Juan
Southeast
Southwest 2.68 3.3% 1.43
Summit 2.03 2.5% 4.74
Tooele
TriCounty
Utah
Wasatch 2.03 2.5% 5.68
Weber-Morgan 15.15 18.6% 5.69

Average Importance in Choice of Specialty

3.2 Income Potential

4.1 Personal Aptitude/Skill Set

4.6 Enjoyment of the Specialty

2.8 Anticipated Work Schedule

2.5 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time 100.0%

Part Time

Share of Total Hours in Direct
Patient Care

Average [l Direct Patient Care Hours  [Jli] Total Hours

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

| 59.8
1

0%
1-49%

50-59% | 20.4%

60-69%

70-79% [l 7.1%

so-s0% [ 46.6%

90-99%

1007 | 25.9%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution

$0
$0-$49k
ssok-sook [ 8.7%
s100k-s149k I 8.5%
s150k-s199k [N 8.3%
$200k-$249k I 5.0%
s250k-$299k [ 5.0%
s300k-s349k [ 8.3%
$350k-$399k
s400k-s44ok [ 5.0%

sasok-saook [, 27.1%
0,
More than s5o0k [N 24.0% oK

Income

Average Median

$438,283

$364,753

w
o
o
A

$261,506

Note: Income statistics are
adjusted to reflect a standard
40-hour week equivalent

FTE Adjusted Income
N
o
=]
H

Note: The dashed lines indicate
that the true value of the
measure would fall within that
range 95% of the time.

100K

. Debt
Current Debt Debt at Graduation | g'se
Median Debt ~ 100% M $0-$99k
at ke W $100k-$199k
Graduation "Da [ $200k-$299k
76,951 € Greater than $300k
$76, é
< 50%
Median 5 Share of FTE Hours
Current Debt 3
©
$0 ] . _— o
Academic Institution 8.8%
0%
Note: D_ebt at [ g ) 34 ) Qp cp
graduation amounts 3 - 3 £ 3 8 X 3 S S
are adjusted to 2020 > > e > N > ® >
dollars to allow for 4 59 ] 69 Hospital - Inpatient 6.3%
direct comparison ) = =) =
i Type of Car Practi
PraCtlce YPeO Care S?;tucse Hospital - Outpatient 7.3%
i Acute 32.0%
Informatlon Chronic 41.8%
Preventive 26.1% Full 5.7%
Office/Clinic - Multi Specialty Group 24.8%
: : . : Nearly Full 41.7%
Patient Wait Time Patients Per =t/ °
0,
New Pt. Wait s Hour Unfilled  52.6%
(Average) ' :
s 5 | v Office/Clinic - Single Specialty Group ~ 40.5%
New Pt. Wait Low Est. 9.9
New Pt. Wait High Est. 18.5 Patient Limiting
- Office/Clinic - Solo Practice 8.8%
Med d 5.9%
Est. Pt. Wait (Average) 15.1 edical ’
Medicare 0.0%
Est. Pt. Wait Low Est. 9.7 Self-Pay/Uninsured 0.0% . .
Other New Insured 0.0% L’:g’,ft':'ty/ College Student Health 3.4%
Est. Pt. Wait High Est.  20.5 Not Limiting 04.1%

o0 0

86




Utah’s Physician Workforce, 2020

Hematology/Oncology

Basic Information and Demographics

Standardized Fres [ 72

FTEs

Count [ 74
Total Hour FTEs [ o1

Racial/Ethnic Diversity

Minority Status
B Minority Physician

Age

under35 [N 13.1%

. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

35-4a [ 6.4%
ss-64 [ 19.8%
65 and o
Older - 9.9%
FTE Share of FTE-
LHD Equivalent Total FTE Equivalent
s qg:::lant" Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis
Salt Lake 71.64 80.3% 6.06
San Juan
Southeast
Southwest 9.49 10.6% 3.93
Summit
Tooele
TriCounty
Utah 291 3.3% 0.43
Wasatch
Weber-Morgan 5.12 5.7% 1.92

2.3 Income Potential

4.1 Personal Aptitude/Skill Set

4.4 Enjoyment of the Specialty

2.5 Anticipated Work Schedule

3.4 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Average Importance in Choice of Specialty

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time

Work Hours

Part Time

93.7% Share of Total Hours in Direct

6.3% Patient Care

Average [l pirect Patient Care Hours  [Jli] Total Hours

1
| -
1

0

Note: The dashed lines indicate that the true value of the measure would fall within

55.0

10 20 30 40 50 60

that range 95% of the time.

0%
1-49% [ 11.3%
50-59% | 15.4%
60-69% | 13.7%
70-79% [l 4.1%
so-s90% [ 30.8%
90-99% [l 5.6%
100% [ 19.1%

70

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 Average Median
$0-¢49« | mmmmm=m——- $451,579
$279,980
ss5ok-sook [ 13.9% 400K
$100k-$149k °
s150k-5199k [ 6.0% £
s200k-$240k [ 6.7 g 300K
il o - $260,886
2505200 [ o 5% ||
3 Note: Income statistics are
$300k-$349k [l 2.6% g 200K adjusted to reflect a standard
$350k-$399k w 40-hour week equivalent
E
$400k-$449k _ 15.2% 100K Note: The dashed lines indicate
450k-$499k 4.19 that the true value of the
¥ $ - 1% measure would fall within that
More than $500k [ 20.6% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% Il $0-$99k
at B M $100k-$199k
Graduation 96 I $200k-$299k
493,723 ‘g‘ Greater than $300k
£
< 50%
Median < Share of FTE Hours
Current Debt =
[
©
$0 & . _—
Academic Institution 13.3%
0%
Note: Debt at [ o cp [ o cny
graduation amounts g s £3 g S5 £&8
are adjusted to 2020 > N> 0 > > N> fé >
dollars to allow for g 9 2 5% Federal Hospital (VA)/Other Military  11.2%
direct comparison ) = ) =
Practi Type of Care Practice
aCtlce YP Status Hospital - Inpatient 10.0%
H Acute 42.8%
Informatlon Chronic 53.1%
Preventive 4.1% Full
Hospital - Outpatient 18.2%
: : . . 58.1%
Patient Wait Time Patients Per || Nearly Full 55.1%
New PL. Walt s Hour Unfilled  32.0%
(Average) ' Inpatients 2
outpationts 3 || VA 9:9% || Medical School 1.6%
New Pt. Wait Low Est. 4.1
New Pt. Wait High Est. 16.6 Patient Limiting
- Office/Clinic - Multi Specialty Group 16.9%
0.0%
Est. Pt. Wait (Average) 4.5 || Medicaid °
Medicare 0.0%
Est. Pt. Wait Low Est. 2.8 Self-Pay/Uninsured 0.0%
Other New Insured 0.0% Office/Clinic - Single Specialty Group  28.7%
Est. Pt. Wait High Est. 6.2 Not Limiting 100.0%

o0 0
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Utah’s Physician Workforce, 2020

Hospice and Palliative Medicine

Basic Information and Demographics

FTEs

Count [N 12
Total Hour FTEs [ 14

Standardized Frcs [ 11

Racial/Ethnic Diversity

Minority Status
M Minority Physician
B White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35
45-54
55-64
oOlder 59.1%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis
Salt Lake Ll 82.0% 0.95
San Juan
Southeast
Southwest 1.78 13.1% 0.96
Summit
Tooele
TriCounty
Utah
Wasatch
Weber-Morgan 0.67 4.9% 0.25

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

1.5 Income Potential

4.8 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

2.8 Anticipated Work Schedule

2.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work H Full Time  84.9% Share of Total Hours in Direct
or ours X
Part Time 15.1% Patient Care
0%
Average [l pirect Patient Care Hours  [l] Total Hours 1-49% _ 44.1%
! 50-59%
| 435
\ 60-69%
' so-sov | +0.9%
0 10 20 30 40 50 60 70
90-99%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% - 15.1%
oo e
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 Average Median
so-saok N 15.00 || = mmmmmmmem- $182,804 $139,640
ssok-sook [N 15.1% '
s100k-s1¢0 [ <o.0% || , 150K
s150-s190k [N 25.0% E
o
200k-$249k
$200kc o $52,189
$250k-$299k g 100k
3, Note: Income statistics are
$300k-$349k ° adjusted to reflect a standard
$350k-$399k : 40-hour week equivalent
$400k-$449Kk £ sox -
Note: The dashed lines indicate
_ that the true value of the
$450k-$499%k measure would fall within that
More than $500k oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% M $0-$99k
at 5
Graduation 2
o
$0 3
£
< 50%
Median 5 Share of FTE Hours
Current Debt =
Q
©
$0 &
0%
Note: Debt at [ Qe £ [ QL -4
graduation amounts 3 i 8 83 ¥ = .
are adjusted to 2020 > ] ° > E by ﬁ '; E Hospice Care 47.5%
dollars to allow for 2 5% ] 5%
direct comparison ) = & =
Practice Type of Care Practice
i Acute 27.4% Status
Informatlon Chronic 44.3%
Preventive 0.3% || Fyll
Hospital - Inpatient 31.3%
. . . . 15.8%
Patient Wait Time Patients Per || Nearly Full 1>8%
New Pt Wait <o Hour Unfilled  84.2%
(Average) Inpatients 1 nya
) Outpatients 2
New Pt. Wait Low Est.
New Pt. Wait High Est. 13.8 Patient Limiting
Medicaid 25.0%
i 1.3
Est. Pt. Wait (Average) Medicare 5509 || Office/Clinic - Single Specialty Group ~ 20.9%
Est. Pt. Wait Low Est. Self-Pay/Uninsured 25.0%
Other New Insured 25.0%
Est. Pt. Wait High Est. 3.1 Not Limiting 75.0%

LN
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Utah’s Physician Workforce, 2020

Hospitalist (Internal Medicine and Pediatrics)

Basic Information and Demographics

FTEs

Count | 286
Total Hour FTEs [ 345
Standardized FTEs [N 257

Racial/Ethnic Diversity

Minority Status
B Minority Physician
B White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
under3s [ 14.8%
55-64
65 and o
Older I 1.3%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River 15.2 4.4% 11.4
Central Utah 0.3 0.1% 2l
Davis 6.6 1.9% 1.8
Salt Lake 21859 61.9% 18.1
San Juan
Southeast
Southwest 25.9 7.5% 13.9
Summit 7.8 2.3% 18.2
Tooele 7.0 2.0% 9.4
TriCounty
Utah 24.1 7.0% 3.5
Wasatch
Weber-Morgan 45.1 13.0% 16.9

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.5 Income Potential

4.2 Personal Aptitude/Skill Set

4.4 Enjoyment of the Specialty

3.9 Anticipated Work Schedule

2.9 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time  80.3% Share of Total Hours in Direct
Work Hours ;
Part Time 19.7% Patient Care
0% [ 1.6%
Average [l Direct Patient Care Hours  [l] Total Hours 1-49% - 6.4%
! 450 50-59% [ 9.6%
L o [ 8.8%
| . 60-69% .8%
' c0-cov | 22.1%
0 10 20 30 40 50 60 70
90-99% [ 11.5%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 31.8%

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution

$0
$0-$49k

s50k-s99k [ 6.4%

s100k-s14ok [ 13.9%
s150k-s190k [ 13.9%

s200k-s240k [N 33.0%

s250k-5299k [N 21.3%

$300k-$349k [l 3.0%
$350k-$399k | 0.7%
$400k-$449k
$450k-$499k

More than $500k - 8.0%

Current Debt

Median Debt 100%
at s
Graduation 2
o
$168,808 3
£

< 50%
Median 5
Current Debt =
L
50 a

0%

Debt at Graduation

B $100k-$199k
] $200k-$299k
Greater than $300k

Income
Average Median
250K __ - $242,354
$218,168
o 200K _ $194,369
£
= 150K
°
7
3 Note: Income statistics are
3 100K adjusted to reﬂect_a standard
w 40-hour week equivalent
£
50K Note: The dashed lines indicate
that the true value of the
measure would fall within that
range 95% of the time.
0K
Debt
M s0
M $0-$99k

Note: Debt at ) 3 ) - [ ) 8 ) £ )
graduation amounts 3 A £ 3 3 R <83
are adjusted to 2020 > ~ > 0 > > ~ > fé’ >
dollars to allow for 8 5% g 52
direct comparison ) = ) =
Practice Type of Care Practice
i Acute 82.4% Status
Information |Acwte  824%
Preventive 3.6% Full 1.3%
: H . : Nearly Full 8.0%
Patient Wait Time Patients Per it ’
0,
New Pt. Wait 2 Hour Unfilled ~ 41.5%
(Average) ’ Inpatients 2 o
Outpatients 2 Lt 49:2%
New Pt. Wait Low Est.
New Pt. Wait High Est. 5.2 Patient Limiting
Medicaid 2.0%
Est. Pt. Wait (Average) 0.7 edicat °
Medicare 0.0%
Est. Pt. Wait Low Est. Self-Pay/Uninsured 0.0%
Other New Insured 0.0%
Est. Pt. Wait High Est. 1.5 Not Limiting 98.0%

Share of FTE Hours

Academic Institution 3.9%
Ambulatory Care Center 1.9%
Federal Hospital (VA)/Other Military 0.4%
Home Health Setting 0.2%
Hospice Care 0.3%
Hospital - Inpatient 83.4%
Hospital - Outpatient 1.1%
Non-Clinical Setting 1.9%
Nursing Home/SNF 3.8%
Office/Clinic - Multi Specialty Group 0.6%
Office/Clinic - Single Specialty Group 0.2%
Office/Clinic - Solo Practice 1.7%
Telemedicine 0.7%
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Infectious Diseases

Basic Information and Demographics

FTEs

count [N 5+
Total Hour Fres [ 72
Standardizea Fres [ 5+

Racial/Ethnic Diversity

Minority Status
M Minority Physician
B White Physician

Age
]

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Under 35
35-44 44.7%
45-54 30.6%
55-64 21.3%
65 and
onn B za%
FTE Share of FTE-
LHD: Equivalent Total FTE Equivalent
S qg::lan‘:" Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis
Salt Lake 68.51 89.5% 5.80
San Juan
Southeast
Southwest 2.94 3.8% 4.66
Summit
Tooele
TriCounty
Utah
Wasatch
Weber-Morgan 5.07 6.6% 1.90

Average Importance in Choice of Specialty

1.6 Income Potential

3.7 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

2.6 Anticipated Work Schedule

3.5 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

96.6% Share of Total Hours in Direct

3.4% Patient Care

Average [l pirect Patient Care Hours  [Jli] Total Hours

0 10 20

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

60

0% [l 7.6%
1492 [ 43.7%
50-59% [ 7.7%
60-69%
70-79%
80-89% [ 32.4%
90-99% [l 5.3%
100% [ 3.4%

70
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Debt and Income

Income Distribution Income
Average i
$0 9 Median
$0-¢4« | mmmmm——-- $214,893 $169,368
200K
ssok-sook [N ©.1% ’
$100k-s109 [ 22.0% .
] §
= 0,
$150k-$199k 36.3% § 150K _ $143,794
s200k-s24ok [ 19.7% =
°
$250k-$299k [ 5.3% 2
3 100K Note: Income statistics are
$300k-$349k - 7.7% 'E' adjusted to reflect a standard
$350k-$399k E 40-hour week equivalent
$400k-$449k 50K Note: The dashed lines indicate
~ that the true value of the
$450k-$499k measure would fall within that
More than $500k oK range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt  100% M $0-$99k
at 5 M $100k-$199k
Graduation 2 -
raduation I $200k-$299k
469,712 g Greater than $300k
£
< 50%
Median 5 Share of FTE Hours
Current Debt E
©
$0 & Academic Institution 23.4%
0%
Note: Debt at [ 3 [ En ) on cp
graduation amounts 3 L3 £ 3 E 3 g 3
are adjusted to 2020 > N> 0> > N> o> Federal Hospital (VA)/Other Military ~ 21.9%
dollars to allow for Q s g Q 59
direct comparison o = ) =
= . Hospital - Inpatient 13.7%
Practice Type of Care Practice
i Acute 50.8% Status
Informatlon Chronic 42.4% ) . 0
Preventive 8.9% Full 11.8% Hospital - Outpatient 6.2%
i i i H Nearly Full 35.9%
Patient Wait Time Patients Per ry Ty ’
0, Medical School 11.6%
New Pt. Wait s Hour Unfilled  36.7%
(Average) Inpatients 3 N/A 15.6%
) 9.9 Outpatients 2
bl Ll = s ’ Office/Clinic - Multi Specialty Group 6.1%
New Pt. Wait High Est. 22.5 Patient Limiting
Est. Pt. Wait (Average) 13.0 || Medicaid 10.0% || office/Clinic - Single Specialty Group ~ 2.8%
Medicare 10.0%
Est. Pt. Wait Low Est. 7.1 Self-Pay/Uninsured 10.0%
Other New Insured 10.0% li:l:‘i:;?tr;ity/ College Student Health 14.1%
Est. Pt. Wait High Est.  18.9 Not Limiting 90.0%

o0 0
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Internal Medicine (Pediatrics and Other Subspecialties)

Basic Information and Demographics

FTEs

Count I 54
Total Hour Fres [ 104
Standardizea Fres [ 73

Racial/Ethnic Diversity

Minority Status
M Minority Physician
B White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Under 35 21.2%
35-44 28.6%
45-54 29.7%
sso¢ [N 14.0%
65 and o
Older 6.5%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 3.70 3.4% 1.01
Salt Lake 90.78 83.8% 7.68
San Juan
Southeast
Southwest
Summit
Tooele 3.35 3.1% 4.50
TriCounty 6.15 5.7% 27/,11
Utah 4.30 4.0% 0.63
Wasatch

Weber-Morgan

Average Importance in Choice of Specialty

2.1 Income Potential

4.0 Personal Aptitude/Skill Set

4.5 Enjoyment of the Specialty

2.8 Anticipated Work Schedule

2.6 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

79.6% Share of Total Hours in Direct

20.4% Patient Care

Average [l pirect Patient Care Hours  [li] Total Hours

48.4

L |
1

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% [ 6.6%

1-49% [ 18.0%
50-59% [N 6.9%
60-69% [ 5.8%
70-79%
so-s9% [ 23.4%
90-99% [ 15.7%

0% [N 23.6%
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Specialty - Primary
Multiple values

Debt and Income

Specialty
Multiple values

Income Distribution Income
s Average Median
sosoo DN 250% || - $273,324
$159,955
ssok-sook [ 7.2% 250K
s100k-s149k [N ©.5°% °
stsok-s159% I 25 oo || § 200K
$200k-5249k [N 13.9% =
3 150k $79,555
$250k-$299k 2
3 Note: Income statistics are
$300k-$340k [ 8.8% g adjusted to reflect a standard
$350k-$399k E 100K 40-hour week equivalent
$400k-$449k 50K Note: The dashed lines indicate
. that the true value of the
$450k-$499k measure would fall within that
More than $500k - 6.1% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% I $0-$99k
at k= M $100k-$199k
Graduation % I $200k-$299k
$123,519 ‘g
£
< 50%
Median g Share of FTE Hours
Current Debt z
$0 & Academic Institution 7.1%
0%
Note: Debt at [ op (=] [ on cn
N < ] < o
g::da'fjﬂgt“e amounts g 48 58 ¢ 58 53 || Federal Hospital (va)/Other Military  1.5%
[
dollars to allow for Q 59 ] g g
direct comparison ) = ) =
Hospital - Inpatient 23.5%
Practice Type of Care Practice
: Acute 30.1% Status Medical School 1.3%
Information | At 0%
Preventive 29.3% || gull
Non-Clinical Setting 2.5%
: . . : Nearly Full 48.2%
Patient Wait Time Patients Per || Ne*Y ™ °
0y
New PL. Wait )i Hour Unfilled  23.6% N o
(Average) Inpatients 3 o grsiglHome/ o7
A N/A 28.2%
Outpatients 3
New Pt. Wait Low Est. 6.2
. L Office/Clinic - Multi Specialty Group 56.8%
New Pt. Wait High Est. 36.4 Patient Limiting
Est. Pt. Wait (A 4.9 Medicaid 25.0%
st. Pt Wait (Average) %5 || 1 dicare 3139 || Office/Clinic - Single Specialty Group ~ 5.2%
Est. Pt. Wait Low Est. 2.5 Self-Pay/Uninsured 12.5%
N Other New Insured 12.5% 11 office/Clinic - Solo Practice 1.5%
-PLWalt High Bst. -/ Not Limiting 68.8%

°
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Medical Genetics

Basic Information and Demographics

FTEs Age
count [N 11 Under 35
Total Hour FTEs [, 17
35-44
Standardized FTes [ 11
45-54

Racial/Ethnic Diversity sso¢ [ 5120

B i ocer I
B white Physician Older 48.8%
100.0%

FTE Share of I-TrE-
LHDs Equivalent Tot_al FTE Equlv_alent
Gender Count Equivalent  Providers
Count per 100,000
Bear River
Davis
Female Salt Lake 10.93 67.1% 0.93
San Juan
Southeast
Southwest
Would you recommend that someone pursue a Summit 0.45 2.7% 1.04
career in your specialty? Tooele
TriCounty
. Utah
Insufficient number of responses T 491 30.1% 374

Weber-Morgan

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

1.2 Income Potential

4.2 Personal Aptitude/Skill Set

4.4 Enjoyment of the Specialty

2.0 Anticipated Work Schedule

3.8 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Full Time  100.0% Share of Total Hours in Direct
Work Hours ;
Part Time Patient Care
0% [ 16.3%
Average [l pirect Patient Care Hours  [l] Total Hours 1-49% _ 41.9%
50-59% [ 16.3%
60-69% [ 25.6%
69.2 | 70-79%
! 80-89%
0 10 20 30 40 50 60 70
90-99%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100%
L 2N
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Debt and Income

Income Distribution Income
s Average Median
$0-¢a9« |l L TTTTTTT= $156,446
$ 150K $133,947
ss50k-sook [ 16.3%
s100c-s140k I <1 5% ||
- £
s15ok-s199k [N 41.9% g - $107,105
$200k-$249k S 100K
°
$250k-$299k 2
3, Note: Income statistics are
$300k-$349k g adjusted to reflect a standard
40-hour week equivalent
$350k-$399k 'E 50K
$400k-$449k Note: The dashed lines indicate
_ that the true value of the
$450k-$499k measure would fall within that
More than $500k oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% M $0-$99k
at 5 I $100k-$199k
Graduation 2
o
$28,156 3
£
< 50%
Median 5 Share of FTE Hours
Current Debt =
(o)
©
$0 &
N Deb 0% Academic Institution 22.7%
ote: Debt at [ o ey [ op c»
graduation amounts 5 s £ 5 8 5 £5
are adjusted to 2020 > N> 0 > > N> o>
dollars to allow for Q s¥ 8 52
direct comparison ) = & =
. Hospital - Outpatient 14.4%
Practice Type of Care Practice
i Acute 6.3% Status
Information |Awte ~ 03%
Preventive 28.8% Full
Medical School 14.4%
. . . . 69.4%
Patient Wait Time Patients Per || Nearly Full ©9.4%
0,
New Pt. Wait 68 Hour Unfilled  30.6%
(Average) Inpatients 1 nya
) Outpatients 1
New Pt. Wait Low Est. 14.9
Office/Clinic - Solo Practice 22.7%
New Pt. Wait High Est. 152.6 Patient Limiting
icai 0.0%
Est. Pt. Wait (Average) 1203 | | Medicaid °
Medicare 0.0%
Est. Pt. Wait Low Est. Self-Pay/Uninsured 0.0% Other 25.8%
Other New Insured 0.0%
Est. Pt. Wait High Est. 287.8 Not Limiting 100.0%

o0 0
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Nephrology
Basic Information and Demographics
FTEs Age
count [ 35 Under 35
Total Hour FTEs [ 37
Standardized FTEs | 31
45-54 23.5%
. . . . - 0,
Racial/Ethnic Diversity 55-64 16.1%
Minority Status 65 and 20.5%
B Minority Physician Older 0.5%
B White Physician
Share of FTE-
. Total FTE Equivalent
Gender LHDs qu:)vuai:int Equivalent  Providers
Count per 100,000
Bear River
Male Central Utah
Davis 2.80 7.8% 0.77
Female Salt Lake 9.30 25.9% 0.79
San Juan
Southeast
Southwest 2.68 7.4% 1.43
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
- Utah 17.54 48.8% 2.58
Insufficient number of responses ey
Weber-Morgan 3.63 10.1% 1.36

Average Importance in Choice of Specialty

2.5 Income Potential

4.1 Personal Aptitude/Skill Set

3.8 Enjoyment of the Specialty

2.8 Anticipated Work Schedule

3.5 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

64.7% Share of Total Hours in Direct

35.3% Patient Care

Average . Direct Patient Care Hours . Total Hours

1
T e
I .
R | -
]
0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0%
1492 [ 28.0%

50-59% [ 12.4%

60-69% |G 14.0%

70-79% [ 12.4%

80-89% [ 8.5%

90-99% [l 5.4%
100 [ 19.3%

70
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Debt and Income

Income Distribution

$0

$0-$49k
$50k-$99k
$100k-$149k

s150k-5199k [ 18.4%
s200k-s245k [ +5.4%

$250k-$299k [ 8.1%

250K

N
[=]
(=]
A

Income

Average Median

$282,963
$243,220

$188,328

$300k-$349k

Note: Income statistics are
adjusted to reflect a standard
40-hour week equivalent

FTE Adjusted Income
[
7
=)
FS

$350k-$399k [ 15.4% 100K
$400k-$449k Note: The dashed lines indicate
. 50K that the true value of the
$450k-$499k measure would fall within that
More than $500k - 11.8% OK range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt _ 100% I $0-$99k
at 3 M $100k-$199k
Graduation 96 . $200k-$299k
0 5
£
< 50%
Median 5 Share of FTE Hours
Current Debt %
©
$0 &
0% Academic Institution 11.9%
Note: Debt at [ o9 [ [ op -]
graduation amounts 3 E 3 g 3 S : S 2 3
are adjusted to 2020 > N> 0 > > N> >
dollars to allow for Q g g - 69
. o 1 1
direct comparison s = = Hospital - Inpatient 24.0%
Practice Type of Care Practice
i Acute 32.1% Status
I nfo rmatlon Chronic 66.1% Hospital - Outpatient 1.0%
Preventive 1.8% || fun 9.3%
i i+ Ti H Nearly Full 37.0%
Patient Wait Time Patients Per ry ’
New Pt Walt (Average) 10.2 Hour Unfilled  53.7% | | office/Clinic - Multi Specialty Group ~ 16.8%
) 9 ' Inpatients 2 N/A
Outpatients 3
New Pt. Wait Low Est. 5.3
New Pt. Wait High Est. 15.1 Patient Limiting Office/Clinic - Single Specialty Group ~ 26.2%
Medicaid 11.1%
Est. Pt. Wait (Average) 4.9 ’
Medicare 11.1%
Est. Pt. Wait Low Est. 2.0 Self-Pay/Uninsured 11.1%
Other New Insured 11.1% Office/Clinic - Solo Practice 20.0%
Est. Pt. Wait High Est. 7.8 Not Limiting 77.8%

o0 0
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Neurology
Basic Information and Demographics
FTEs Age
Count I 15+ under35 [N 17.9%
Standardized F1es [ 143
Racial/Ethnic Diversity ss-64 [N 115%
Minority Status 65 and
I Minority Physician older - 9-3%
M White Physician
FTE Share of FTE-
LHD. Equivalent Total FTE Equivalent
Gender s q‘c':)‘fn‘:" Equivalent  Providers
Count per 100,000
Bear River
Male Central Utah 3.7 2.1% 2220
Davis 3.2 1.8% 0.9
Female _ salt Lake 1395 80.0% 118
San Juan
Southeast
Southwest 13.7 7.8% 5.7
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
- - Utah 14.4 8.3% 2.1
Insufficient number of responses Wasatehi
Weber-Morgan

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.1 Income Potential

3.8 Personal Aptitude/Skill Set

4.6 Enjoyment of the Specialty

3.1 Anticipated Work Schedule

3.5 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work H Full Time  73.9% Share of Total Hours in Direct
or ours .
Part Time 26.1% Patient Care
0%
Average . Direct Patient Care Hours . Total Hours 1-49% _ 12.7%
50-59% [l 5.5%
60-69% [ 13.6%
| 517 70-79% [ 10.9%
! 80-89% [ 17.2%
0 10 20 30 40 50 60 70
90-99% [N 8.0%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 32.1%
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Debt and Income

Income Distribution Income
s Average Median
so-saok [N 6.3% 250K —=====-==-= $253,007 $203,109
ssok-sook [ 5.0% '
s100kcs 145k [ 23.2% o 200K
£
$150k-$199k 7.3% H
1 e - 167,665
s200c-s2¢0 [ 25.5% || S 40,
s250k-s290k [N 17.0% 7
3 Note: Income statistics are
$300k-$349k ) 100K adjusted to reflect a standard
$350k-s399k [l 2.7% - 40-hour week equivalent
) E
$400k-$449k - 5.8% 50K Note: The dashed lines indicate
_ that the true value of the
$450k-$499k measure would fall within that
More than $500k [l 3.9% oK range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt 100% Il $0-$99k
at 3 [l $100k-$199k
Graduation 95 ] $200k-$299k
$161,200 *5 Greater than $300k
£
< 50%
Median £ Share of FTE Hours
2
Current Debt 5
$0 % Academic Institution 1.5%
0%
Note: Debt at [ op =] ] op co
! < [ < ©
graduation amounts s i 0 £ 8 © I ® ER
are adjusted to 2020 g b g :; g ;—' N §.' '; 5‘-’ e R
dollars to allow for Q s < Q s
direct comparison ) = ) =
Federal Hospital (VA)/Other Military 9.2%
Practice Type of Care Practice
H Status ital ; 25.6%
I nfo rmation Acute 30.5% Hospital - Inpatient 6%
Chronic 57.6%
Preventive 12.3% || punl 0.9%
_— . o
Patient Wait Time Patients Per || Neary Full s5.1% || Hospital-Outpatient e
Hour Unfilled  25.3%
New Pt. Wait (Average) 47.9 § Medical School 6.2%
Inpatients 2|l n/A 18.8%
Outpatients 2
New Pt. Wait Low Est. 30.7
. ey Office/Clinic - Multi Specialty Grou 22.2%
New Pt. Wait High Est. 65.0 Patient Limiting pecialty Group
. Medicaid 8.8%
Est. Pt. Wait (Average) 41.3 Medicare 2.9% Office/Clinic - Single Specialty Group  17.6%
Est. Pt. Wait Low Est.  18.5 Self-Pay/Uninsured 8.8%
Other New Insured 0.0% Office/Clinic - Solo Practice 3.5%
Est. Pt. Wait High Est.  64.0 Not Limiting 85.3%

o0 0
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OB-GYN (Subspecialties)

Basic Information and Demographics

FTEs

count | 76
Total Hour FTEs [ o4
Standardized FTEs [N 67

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35
assa [ 16.3%
ss-64 [ 18.9%
65 and
older B 7.1%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River 7.72 7.8% 4.04
Central Utah
Davis 2.10 2.1% 0.58
Salt Lake 76.15 76.9% 6.44
San Juan
Southeast
Southwest
Summit
Tooele
TriCounty
Utah 13.03 13.2% 1.92
Wasatch

Weber-Morgan

Average Importance in Choice of Specialty

2.5 Income Potential

4.4 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

2.7 Anticipated Work Schedule

3.7 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

Average [l pirect Patient Care Hours  [l] Total Hours

0 10 20

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

60

97.3% Share of Total Hours in Direct
2.7% Patient Care
0%
1492 [ 26.1%
50-59% [N 9.3%
60-69% [N 11.9%
66.2 70-79% | 12.5%
s0-s9% N 22.0%
70
90-99%
0% [ 18.3%

o0 0
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Debt and Income

Income Distribution Income
s Average Median
$0-¢49« 11 Tmmm====- $326,050
300K $211,120
s50k-s99k I 7.0%
s100k-s140k [N 7.2% o
s150k-s100 I 245 ||
s200c-s2¢0 [ 23.5% || S 200k sesos
s250k-$290k [N 7.2% £ ’ »
3, Note: Income statistics are
$300k-$349k _ 11.4% 'Etl adjusted to reflect a standard
40-hour week equivalent
350k- .19 w
$350k-$390k [ 6.1% E 00k
saook-saaok [l 2.7% Note: The dashed lines indicate
~ that the true value of the
$450k-$499k measure would fall within that
More than $500k _ 10.2% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% Il $0-$99k
at 5 M $100k-$199k
Graduation 96 [ $200k-$299k
$97,843 ‘5 Greater than $300k
£
< 50%
Median g Share of FTE Hours
Current Debt GEJ
0 & R
Academic Institution 45.3%
0%
Note: Debt at v op cp ] o co
graduation amounts ﬁ z S g § S I 3 £ 3
are adjusted to 2020 > N> 0 > > N > ° >
dollars to allow for 5 33 4 59 Hospital - Outpatient 11.0%
direct comparison =S = & =
i Type of Care Practice
PraCtlce yP Status Medical School 5.9%
i Acute 40.6%
Informatlon Chronic 40.2%
Preventive 19.1% || Full 6.5%
Office/Clinic - Multi Specialty Group 24.9%
: : . . 26.8%
Patient Wait Time Patients Per || Nearly Full 260.8%
Hour Unfilled  66.7%
New Pt. Wait (Average) 9.1 Inpatients i
Outpatients 4 || N/A Office/Clinic - Single Specialty Group  6.3%
New Pt. Wait Low Est. 5.9
New Pt. Wait High Est. 12.2 Patient Limiting
- Office/Clinic - Solo Practice 5.0%
20.0%
Est. Pt. Wait (Average) 7.4 Medicaid ’
Medicare 6.7%
Est. Pt. Wait Low Est. 4.4 Self-Pay/Uninsured 0.0%
Other New Insured 0.0% Research Laboratory 1.6%
Est. Pt. Wait High Est.  10.5 Not Limiting 80.0%

o0 0
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Utah’s Physician Workforce, 2020

Occupational Health

Basic Information and Demographics

FTEs

count I <4
Total Hour Fres [N ¢!
Standarcized Fres [ 55

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35 15.1%
35-44 22.4%
45-54 25.9%
55-64 22.5%
65 and
Older 14.2%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
qg:)‘:mt Equivalent Providers
Count per 100,000
Bear River 3.36 5.4% 2.52
Central Utah
Davis 6.73 10.8% 1.84
Salt Lake 45.98 74.1% 3.89
San Juan
Southeast
Southwest
Summit
Tooele
TriCounty
Utah 0.13 0.2% 0.02
Wasatch
Weber-Morgan 5.88 9.5% 2.21

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.6 Income Potential

3.9 Personal Aptitude/Skill Set

4.1 Enjoyment of the Specialty

4.4 Anticipated Work Schedule

3.1 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time  66.6% Share of Total Hours in Direct
Work Hours ;
Part Time 33.4% Patient Care
0% [ 7.2%
Average [l Direct Patient Care Hours  [Jli] Total Hours 1-49% _ 16.7%
! so-sov | 30.1%
| 301
1 60-69%
! 80-89%
0 10 20 30 40 50 60 70
90-99% [l 5.0%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 1002 [ 32.9%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
Average i
$0 g Median
$0-$49%« 11 mmmm————— $271,013
ssok-s9ok N 16.2%

$100k-$149k I 5.1% o
s1socs1ooi I 550 || § 2%
s200k-$249k [N 15.8% s $132,096

°
$250k-$299k g 150K ’

3 r ~ Note: Income statistics are
$300k-$349k - 7.9% 'E' adjusted to reflect a standard
$350k-$399k . 3.1% w 100K 40-hour week equivalent

E
$400k-$449k - 7.0% 50K Note: The dashed lines indicate

that the true value of the
$450k-$499k measure would fall within that
More than $500k - 6.1% 0K range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'se
Median Debt ~ 100% I $0-$99k
at k= I $100k-$199k
Graduati Q -~
raduation 5 ] $200k-$299k
$164,088 § Greater than $300k
£
< 50%
Median g Share of FTE Hours
Current Debt =
<
©
$0 & Federal Hospital (VA)/Other Military ~ 16.8%
0%
Note: Debt at [ ow [ ) o co
graduation amounts 5 b g £ 5 8 I5 25
are adjusted to 2020 > N> 0 > > N> 2> Hospital - Outpatient 2.6%
dollars to allow for & 52 3 52
direct comparison ° = ) =
= . Medical School 8.1%
Practice Type of Care Practice
: Status
Information | Acte 0%
Chronic 6.9% . )
Preventive 52.6% || Fun Non-Clinical Setting 14.1%
: . . Nearly Full  4.5%
Patient Wait Time Patients Per /i °
Hour Unfilled 64.8% Office/Clinic - Multi Specialty Group 13.2%
New Pt. Wait (Average) 3.8 i
Inpatients N/A 30.7%
) Outpatients 3
B ST Office/Clinic - Single Specialty Group ~ 22.0%
New Pt. Wait High Est. 8.7 Patient Limiting
Est. Pt. Wait (Average) 2.3 | | Medicaid 7:7% || office/Clinic - Solo Practice 3.5%
Medicare 7.7%
Est. Pt. Wait Low Est. Self-Pay/Uninsured 15.4%
Other New Insured 15.4% ::l:‘i:;ll?tryﬁity/College Student Health 19.8%
Est. Pt. Wait High Est. 5.0 Not Limiting 69.2%

[ N )
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Utah’s Physician Workforce, 2020

Ophthalmology
Basic Information and Demographics
FTEs Age
count | 246 Under 35
Total Hour FTEs [N 27
Standarcized Fres [ 233
. . . . - 0,
Racial/Ethnic Diversity ss-64 [N 24.4%
Minority Status 65 and
B Minority Physician Older - 13.2%
B White Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender quunt Equivalent  Providers
Count per 100,000
Bear River 17.8 6.4% 9.3
Male Central Utah
Davis 27.7 9.9% 7.6
Salt Lake 1234 44.2% 10.4
Female .- San Juan 0.7 0.3% 4.1
Southeast 1.8 0.6% U7/
Southwest 34.6 12.4% 14.3
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty 219 1.1% 4.7
Wasatch
No . 7.6% Weber-Morgan 21.8 7.8% 8.2

Average Importance in Choice of Specialty

3.0 Income Potential

4.2 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

3.9 Anticipated Work Schedule

2.6 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time

Work Hours

Part Time

87.9% Share of Total Hours in Direct

12.1% Patient Care

Average . Direct Patient Care Hours . Total Hours

46.9

0 10 20 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0%
1-49% [ 4.7%
50-59% [ 3.6%
60-69% [l 6.0%
70-79% [l 6.4%
so-s9% (G 7.+~
90-99% [ 14.4%
100% [ 27.5%

70
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-$49%k I mmmm===—= $369,091
$258,173
$50k-$99k
- K
s100k-s140k [N 7.0% o 300
sisoc-ssoo IR 27 || 5 T 270,935
Q
s200k-s240k [ 14.5% £
k-]
s2s50k-s299k [ 13.2% & 200k
[7] P
3 Note: Income statistics are
$300k-s349k [N 11.0% ) adjusted to reflect a standard
40-hour week equivalent
$350k-$399k _ 7.0% w
s400k-sa4ok I 2.8% & 100k
y Note: The dashed lines indicate
450k-$499k .59 that the true value of the
$ ¥ - 5.5% measure would fall within that
More than $500k _ 16.1% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% Il $0-$99k
at § M $100k-$199k
Graduation 5 I $200k-$299k
$128,164 € Greater than $300k
£
< 50%
Median 5 Share of FTE Hours
Current Debt E
$0 g Academic Institution 8.5%
0%
Note: Debt at [ op cp o c
graduation amounts § : 3 2 § § ki § 8 g Ambulatory Care Center 3.5%
are adjusted to 2020 > ~ > '§ > > > fé' >
dollars to allow for Q $ g 43 52
. . 1 1
direct comparison © = = Federal Hospital (VA)/Other Military 0.9%
Pra Ctlce Type of Care P;actlce Hospital - Inpatient 0.4%
i Acute 24.7% tatus
Informatlon Chronic 49.8%
Preventive 25.5% || Full 1.1% || Hospital - Outpatient 4.6%
. . . . 46.5%
Patient Wait Time Patients Per || Nearly Full 46.5% _
Medical School 8.1%
Hour Unfilled  50.9%
New Pt. Wait (Average) 18.6
Inpatients 0 N/A 1.5% .
Outpatients 5 Office/Clinic - Multi Specialty Group 10.2%
New Pt. Wait Low Est. 13.9
New Pt. Wait High Est. 23.2 Patient leltlng Office/Clinic - Single Specialty Group ~ 47.7%
Medicai 4.5%
Est. Pt. Wait (Average) 13.8 edfcaud °
Medicare 1.5% || oOffice/Clinic - Solo Practice 16.0%
Est. Pt. Wait Low Est.  10.3 Self-Pay/Uninsured 3.0%
Other New Insured 1.5%
o iy Volunteer Setting 0.1%
Est. Pt. Wait High Est. 17.2 Not Limiting 95.5%

o0 0
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Utah’s Physician Workforce, 2020

Otolaryngology (ENT)

Basic Information and Demographics

FTEs Age
Count [N 123 under3s [N 7.5
Total Hour FTEs [N 162
ondined 1TES | e N so.5%
standardized FTEs [N 117
. . . . - 0,
Racial/Ethnic Diversity ss-64 [ 16.2%
Minority Status 65 and _ 14.89%
B Minority Physician Older il
. White Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender quunt Equivalent  Providers

Count per 100,000

Bear River 6.80 4.3% 3.56
Male Central Utah 4.10 2.6% 17.74

Davis 16.80 10.5% 4.61
0,
Female Salt Lake 88.49 55.3% 7.49
San Juan
Southeast
Southwest 8.11 5.1% 4.35
Would you recommend that someone pursue a Summit 6.93 4.3% 16.19
career in your specialty? Tooele
TriCounty
ffici f Utah 7.48 4.7% 1.10
Insufficient number of responses Wasatch
Weber-Morgan 21.17 13.2% 7.94
County Makeup of Multi-County LHDs
Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich
. Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
2.9 Income Potential :
4.1 Personal Aptitude/Skill Set Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington

4.7 Enjoyment of the Specialty TriCounty: Daggett, Duchesne, Uintah

3.5 Anticipated Work Schedule
2.7 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Full Time  86.9% Share of Total Hours in Direct
Work Hours :
Part Time 13.1% Patient Care
0%
Avel'age . Direct Patient Care Hours . Total Hours 1-49%
| 50-59%
46.8
! . 60-60% [l 7.9%
| w0550, I +5.7°%
0 10 20 30 40 50 60 70
o » 90-99% [l 8.6%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% [ 27.4%
L 2N
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 Average Median
o-¢49k 1 L mmmm—————— $418,802
509 400K ' $332,179
$50k-599k [l 3.2%
$100k-$149k °
£
s150k-s190k [N 13.6% g 300K _ $289,753
20015240k [ 19.1% =
-
$250k-$299k [N 7.3% £ N
o 3 200K Note: Income statistics are
$300k-$349k _ 9.4% '<U adjusted to reflect a standard
40-hour week equivalent
$350k-$399k _ 9.9% w
. £
$400k-$449k - 3.7% 100K Note: The dashed lines indicate
$450k-$499k . 2.5% that the true value of the
measure would fall within that
More than ssoo I 31.2% o« range 95% f th tme.
: Debt
Current Debt Debt at Graduation | g'se
Median Debt ~ 100% M $0-$99k
at % Il $100k-$199k
Graduation 95 [ $200k-$299k
$155,118 ‘g Greater than $300k
£
< 50%
Median Share of FTE Hours
Current Debt 3
©
$0 & Academic Institution 10.6%
0%
Note: Debt at [ op cy ) o c
graduation amounts ﬁ E § g 3 3 E 3 2 %
are adjusted to 2020 ; N> o > > N> o> Ambulatory Care Center 0.9%
dollars to allow for N 58 ] 5%
direct comparison ) = ) =
- . Federal Hospital (VA)/Other Military 4.5%
Practice Type of Care Practice
i Acute 45.1% Status
Info rmatlon Chronic 46.1% ] :
Preventive 8.8% || Full 6.8% Hospital - Inpatient 1.4%
: : . . 30.2%
Patient Wait Time Patients Per [ Nearly Full 30-2%
Hour Unfilled 59.0% Hospital - Outpatient 9.5%
New Pt. Wait (Average) 9.2 P .
npatien o
o . Outpatients 4 N/A 3:9%
ew Pt. Wait Low Est. ' Office/Clinic - Multi Specialty Group 32.3%
New Pt. Wait High Est. 12.7 Patient Limiting
Est. Pt. Wait (Average) 6.6 | [ Medicaid 13.8% || office/Clinic - Single Specialty Group  30.0%
Medicare 3.4%
Est. Pt. Wait Low Est. 4.6 Self-Pay/Uninsured 3.4%
E<t. Pt. Wait Hich E 66 Other New Insured 6.9% || office/Clinic - Solo Practice 10.7%
st. Pt. Wait High Est. 5.6 {1 ot Limiting 86.2%

o0 0
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Utah’s Physician Workforce, 2020

Pathology (General and Subspecialties)

Basic Information and Demographics

FTEs

count | 223
Total Hour FTEs [ 264
Standardized FTEs [N 211

Racial/Ethnic Diversity

Minority Status
B Minority Physician
B white Physician

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Age
Under 35 23.9%
35-44 21.4%
45-54 29.8%
55-64 13.0%
65 and
oOlder 11.9%
FTE Share of FTE-
LHD. Equivalent Total FTE Equivalent
S qg:’;:" Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 12.6 4.7% 3.5
Salt Lake 218.4 81.7% 18.5
San Juan
Southeast 2l 0.8% 9.2
Southwest 8.7 3.2% 3.5
Summit
Tooele
TriCounty Ll 1.2% 4.9
Utah 15.1 5.7% 2.2
Wasatch
Weber-Morgan 7.4 2.8% 2.8

Average Importance in Choice of Specialty

2.4 Income Potential

4.3 Personal Aptitude/Skill Set

4.4 Enjoyment of the Specialty

3.4 Anticipated Work Schedule

3.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich
Central Utah:
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Juab, Millard, Piute, Sanpete, Sevier, Wayne

Full Time 90.7%
Work Hours
Part Time 9.3%
Average [l Direct Patient Care Hours  [li] Total Hours
1
|-
I .
1
1
0 10 20 30 40 50 60 70
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time.

Share of Total Hours in Direct
Patient Care

oo I 57.+%
1-49% [ 12.5%
50-59% | 0.8%
60-69% [l 6.8%
70-79% [ 2.8%
80-89% [ 10.9%
90-99% | 1.4%
100% [l 7.5%

L)
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 J 0.8% Average Median
so-saok 370 || @ mmmmmm=-- $282,482
254,765
ssok-sook I 15.6% 250K s
100k-$149k 2.0%

i * C ’ g $212,555
s1soics1o0 I 27.0% | | § 200k

Q
s200k-s249k [N 8.2% S

°
s250k-s299k [ 16.3% g 150K

[7] .

3, Note: Income statistics are
$300k-$349k _ 13.9% '<U adjusted to reflect a standard
$350k-$399k - 5.1% w 100K 40-hour week equivalent

£
$400k-$440k . 2.0% Note: The dashed lines indicate
$450k-$499k [ 2.0% 50K that the true value of the

measure would fall within that
More than $500k - 3.5% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at % M $100k-$199k
Graduation 96 ] $200k-$299k
498,721 E Greater than $300k
£
< 50%
Median £ Share of FTE Hours
Current Debt =
L
$0 a Academic Institution 29.6%
0%
:;;?J:agsstai:ounts g 3 g E § § $I % E g Hospital - Inpatient 15.6%
are adjusted to 2020 ; N> ° : > N> o>
= =) Lo
gﬁileiisc?mapllaorgzr g 2 g S¥ Hospital - Outpatient 9.7%
H . Medical School 3.7%
Practice Type of Care Practice ical Schoo °
i Acute 54.4% Status
Info rmatlon Chronic 30.3% Non-Clinical Setting 2.4%
Preventive 8.4% Full 3.8%
Office/Clinic - Multi Specialty Group 0.6%
. . . . 6.3%
Patient Wait Time Patients Per || NearlyFull - ©.3%
Unfilled 37.1%
New Pt. Wait (Average) 1.2 Hour nite ° Office/Clinic - Single Specialty Group 3.0%
Inpatients 1 52.89
i Outpatients 1 YL 8%
New Pt. Wait Low Est. Office/Clinic - Solo Practice 8.7%
New Pt. Wait High Est. 2.8 Patient Limiting
Other 18.5%
icai 0%
Est. Pt. Wait (Average) 0.8 Medicaid 0.0%
Medi 0.0%
ecdicare ° State/Local Health Department 6.7%
Est. Pt. Wait Low Est. Self-Pay/Uninsured 0.0%
Other New Insured 0.0% || university/College Student Health
. oy 1.5%
Est. Pt. Wait High Est. 1.9 Not Limiting 100.0% Facility o

o0 0
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Utah’s Physician Workforce, 2020

Pediatrics (Subspecialties)

Basic Information and Demographics

FTEs

count [ERENE SRR 191
Total Hour FTes (RGN L SO 249
Standardized FTES 181

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

Age

Under 35 -8.6%

17.4%

55-64
65 and

oo M 65%

16.7%

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

FTE Share of F.TE-
LHDs Equivalent Tot_al FTE Equlv_alent
Count Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 2.3 0.9% 0.6
Salt Lake 212.8 82.7% 18.0
San Juan
Southeast
Southwest 4.0 1.6% 2.2
Summit 3 1.4% 8.2
Tooele
TriCounty
Utah 15.0 5.8% 2.2
Wasatch
Weber-Morgan 19.8 7.7% 7.4

Average Importance in Choice of Specialty

2.1 Income Potential

4.2 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

2.9 Anticipated Work Schedule

3.6 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

91.3% Share of Total Hours in Direct

8.7% Patient Care

Average [l pirect Patient Care Hours  [li] Total Hours

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

57.6

0%
1-a9% | 12.1%
so-sov [ 173>
60-69% |G 114>~
70-79% || 15.0
s 59+ R 20.0%
90-99% [ 6.2%
o0 R 18.1%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
$0 Average Median
$0-$49k 4.4% 200K === === === $199,676
- $157,457
$50k-$99k
sto0cs 145k I 355 ||, 156,601
s15oics100 [ 29.3% :
1%}
$200k-s249k [ 6.8% S
°
$250k-$299k [ 1.5% 2
o 'g_‘ 100K Note: Income statistics are
$300k-$349k _ 16.5% ° adjusted to reflect a standard
$350k-$399k : 40-hour week equivalent
£
$400k-$449k 50K Note: The dashed lines indicate
$450k-$499k that the true value of the
measure would fall within that
More than $500k . 2.0% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% Il $0-$99k
at 5 M $100k-$199k
Graduation % I $200k-$299k
486,771 ‘g’ Greater than $300k
£
< 50%
Median 5 Share of FTE Hours
Current Debt %
©
$0 & Academic Institution 27.9%
0%
Note: Debt at ] on cp ) ow c
graduation amounts 3 E 3 g 3 3 E 3 g %
are adjusted to 2020 ; N> 0> > N> o > Hospital - Emergency Department 13.0%
dollars to allow for Q 59 -] 5%
direct comparison o = ) =
- . Hospital - Inpatient 32.3%
Practice Type of Care Practice
i Acute 58.2% Status
Information | Awte 2% _ _
Preventive 2.3% || fFun 0.9% Hospital - Outpatient 8.0%
- . . . 26.2%
Patient Wait Time Patients Per || Nearly Full 26.2%
Hour Unfilled 39.1% Medical School 5.5%
New Pt. Wait (Average) 15.5 roalorts 5
npatien o
New Pt. Wai oo | [ Outpatients 2 N/A 33.9%
im0 ’ Non-Clinical Setting 1.0%
New Pt. Wait High Est. 23.0 Patient Limiting
Est. Pt. Wait (Average) 23.1 | [ Medicaid 2.6% || office/Clinic - Multi Specialty Group ~ 5.4%
Medicare 0.0%
Est. Pt. Wait Low Est. 12.1 Self-Pay/Uninsured 2.6%
Est. Pt. Wait Hiah E 241 Other New Insured 0.0% || office/Clinic - Single Specialty Group ~ 6.9%
st. Pt. Wait High Est. 341 {1 ot Limiting 97.4%

o0 0
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Utah’s Physician Workforce, 2020

Physical Medicine and Rehabilitation

Basic Information and Demographics

FTEs

count I 128
Total Hour Fres [N 152
Standardized Fres [N 121

Racial/Ethnic Diversity

Minority Status
B Minority Physician
. White Physician

| |
(=}
v

Gender

Female .

Would you recommend that someone pursue a
career in your specialty?

ves NN 44.4%
No [N 25.6%
Unsure _ 30.0%

Under 35
35-44 37.0%
45-54 32.6%
55-64 24.8%
65 and o
Older B 5.7%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 15.04 10.0% 4.12
Salt Lake 81.49 54.3% 6.90
San Juan
Southeast 6.82 4.5% 20.44
Southwest 16.29 10.8% 8.73
Summit 0.81 0.5% 1.89
Tooele
TriCounty 2.80 1.9% 4.49
Utah 20.34 13.5% 2.99
Wasatch
Weber-Morgan 6.62 4.4% 2.49

Average Importance in Choice of Specialty

2.7 Income Potential

4.2 Personal Aptitude/Skill Set

4.5 Enjoyment of the Specialty

3.9 Anticipated Work Schedule

2.8 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

87.7% Share of Total Hours in Direct

12.3% Patient Care

Average [l pirect Patient Care Hours  [li] Total Hours

| 513
1

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0%
1-49% [ 8.9%

50-59% | 7-8%

60-69% [l 2.3%

70-79% | 13.7%

so-s9% [ 29.2%

90-99% [ 13.5%
100 [ 24.8%

70




Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-349k 250k~ $256,187 $220,805
$50k-$99k [JJ] 2.3% '
s100k-s140k [N 13.9% o 200K - $200,027
s1socs100« I 24.0% :
- o c
s200kcs2¢0k Y 5.1 || 5
s250k-$290k [ 7.0% b N
3 Note: Income statistics are
$300k-$349k - 6.6% £ adjusted to reflect a standard
$350k-$399k - 4.6% : 100K 40-hour week equivalent
) £
$400k-$449k - 6.2% 50K Note: The dashed lines indicate
that the true value of the
$450k-$499k measure would fall within that
More than $500k . 2.3% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% M $0-$99k
at ke [l $100k-$199k
Graduation “Dé [ $200k-$299k
120,794 € Greater than $300k
$120, é
< 50%
Median 5 Share of FTE Hours
Current Debt =
<
$0 % Academic Institution 1.5%
0%
Nr(;f:li:atDi::ta?T:ounts g 3- g 5 2 g 8 E 5 g
gre adjusted to 2020 = by = -‘:',' = S‘-’ NI g -‘:‘,' >¢_, e e e 2
dollars to allow for 3 59 ] 59
direct comparison ) = s =
Hospital - Inpatient 16.2%
Practice Type of Care Practice
i Acute 33.5% Status Hospital - Outpatient 5.2%
Information | Acte = 33.5%
Preventive 9.3% Full 3.2%
Medical School 3.3%
i i i H Nearly Full 35.0%
Patient Wait Time Patients Per ry ’
Hour Unfilled  47.4%
New Pt. Wait (Average) 19.6 § Nursing Home/SNF 2.3%
Inpatients 3 N/A 14.4%
Outpatients 2
New Pt. Wait Low Est. 13.3
. L. Office/Clinic - Multi Specialty Grou 26.2%
New Pt. Wait High Est. 25.9 Patient Limiting pecialty Group
Est. Pt. Wait (A 12.7 Medicaid 34.4%
st. Pt. Wait (Average) 27 |1 1 edicare 319 || ©Office/Clinic - Single Specialty Group ~ 21.9%
Est. Pt. Wait Low Est. 7.1 Self-Pay/Uninsured 9.4%
T S Other New Insured 0.0% Office/Clinic - Solo Practice 16.3%
S5 S LLIBLIERS A Not Limiting 62.5%
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Utah’s Physician Workforce, 2020

Preventive Medicine/Public Health

Basic Information and Demographics

FTEs

count | 13
Total Hour FTEs [N 10
standardized FTEs [N o

Racial/Ethnic Diversity

Minority Status
B Minority Physician
B White Physician

Age
Under 35
35-44
45-54

55-64 71.3%

65 and
Older

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Share of
Total FTE
Equivalent

Count

FTE-
Equivalent
Providers
per 100,000

FTE
Equivalent
Count

LHDs

Bear River
Central Utah
Davis
Salt Lake
San Juan
Southeast
Southwest
Summit
Tooele
TriCounty
Utah
Wasatch
Weber-Morgan

8.509 86.5% 0.720

1.328 13.5% 3.101

Average Importance in Choice of Specialty

1.8 Income Potential

5.0 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

3.0 Anticipated Work Schedule

4.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

38.1% Share of Total Hours in Direct

61.9% Patient Care

Average [l pirect Patient Care Hours  [Jl] Total Hours

1

1
l I 9.1
_

0 10 20 30

44.7

40 50

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

60

oo, I .5
1-49% [ 14.4%
50-59%
60-69%
70-79%

N 23.8%

80-89%
70
90-99%

100%

LN
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-$49%« 11 Tmmmm====- $230,086
$170,356
$50k-$99k 200K
s100kcs1aok I 7.7 ||
$150k-$199k g
s200kcs24ok [ 3:.2% g 15K

2 $110,626
$250k-$299k -

3 - = Note: Income statistics are
$300k-$349k T 100K adjusted to reflect a standard
sasok-s3o0k I 31.2% " A0 hour ek cquvlet

) E
$400k-$449k 50K Note: The dashed lines indicate
~ that the true value of the
$450k-$499k measure would fall within that
More than $500k oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | '«
Median Debt  100% I $0-$99k
at ke I $200k-$299k
Graduation 2
o
$71,612 3
=
< 50%
Median < Share of FTE Hours
Current Debt q§;
$0 &
0%
Note: Debt at 0 op cwn ) op cp Non-Clinical Setting 54.1%
graduation amounts g s £ 5 8 I5 25
are adjusted to 2020 > N> o > > > 2>
dollars to allow for Q s ] 59
direct comparison ) = ) =
Practice Type of Care Practice
= inic - i i 24.6%
Acute 6.7% Status Office/Clinic - Multi Specialty Group
Information | At ~ o7%
Preventive 66.7% Full 37.7%
: H . : Nearly Full
Patient Wait Time Patients Per ry T
Hour Unfilled  62.3%
New Pt. Wait (Average) 3.0 . .
Inpatients 2 N/A Office/Clinic - Solo Practice 10.0%
Outpatients 3
New Pt. Wait Low Est.
New Pt. Wait High Est. Patient Limiting
Medicaid 0.0%
Est. Pt. Wait (Average) edicat ’
Medicare 0.0%
0,
Est. Pt. Wait Low Est. Self-Pay/Uninsured 0.0% || State/Local Health Department 11:2%
Other New Insured 0.0%
a5 Not Limiting 100.0%

o0 0
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Utah’s Physician Workforce, 2020

Psychiatry (General)

Basic Information and Demographics

FTEs

count [ 155
Total Hour Frcs N 157
Standaraizea Fres [ 164

Racial/Ethnic Diversity

Minority Status
B Minority Physician
B White Physician

Age
O

Gender

Would you recommend that someone pursue a
career in your specialty?

ves [N 54.3%
No I 21.7%
Unsure _ 23.9%

Under 35
35-44 36.0%
45-54 25.2%
55-64 19.0%
65 and
older 19.8%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
qg:aunt Equivalent Providers
Count per 100,000
Bear River 14.4 7.3% 10.8
Central Utah
Davis 10.6 5.4% 2.9
Salt Lake 55 58.9% 9.8
San Juan
Southeast 0.4 0.2% 4.2
Southwest 7.8 4.0% 4.2
Summit 6.8 3.4% 15.8
Tooele
TriCounty
Utah 22.5 11.5% 3.3
Wasatch
Weber-Morgan 18.0 9.2% 6.8

Average Importance in Choice of Specialty

2.1 Income Potential

4.4 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

3.4 Anticipated Work Schedule

2.7 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

68.6% Share of Total Hours in Direct

31.4% Patient Care

Average [l pirect Patient Care Hours

L}
E—— -
1

- Total Hours

41.4

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% | 0.9%

1-49% [ 7.1%
50-59% [N 11.4%
60-69% [ 7.6%
70-79% | 13.8%
80-89% [ 16.1%
90-99% [ 9.6%

100 [ 33.5%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 Average Median
0-¢49k 2000 1]l mmmmm===- $285,567
304 . ' $250,390
$50k-$99k 250K
s100k-s149k [N 7.0% o $225,925
s150k-s190k | 14.9% E 200k
$200k-s240 I 20.5% £
°
s250k-s290k [N 20.6% § 150K
3 Note: Income statistics are
$300k-$349k _ 13.3% ) adjusted to reflect a standard
$350k-$399k - 3.2% E 100K 40-hour week equivalent
$400k-$449k I 1.0% Note: The dashed lines indicate
- 50K that the true value of the
$450k-3499%k measure would fall within that
More than $500k - 8.3% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% Il $0-$99k
at 5 M $100k-$199k
Graduation 96 I $200k-$299k
100,094 € Greater than $300k
$100, é
< 50%
Median 5 Share of FTE Hours
Current Debt =
g Academic Institution 3.0%
$0 &
0% Correctional Facility 1.0%
Note: Debt at [ o9 c® [ on co . e
graduation amounts 8 ¥ 8 B 8 g ¥ 5 5 5 Federal Hospital (VA)/Other Military 4.2%
are adjusted to 2020 > N> E > > > '§ >
dollars to allow for -] 5% S 52 Federally Qualified Health Center 2.6%
direct comparison ) = Iy = )
Hospital - Emergency Department 1.6%
- . gy . o
Practl ce Type of Care Practice Hospital - Inpatient 14.6%
i Acute 38.0% Status Hospital - Outpatient 11.2%
Information | Awte ~ 380%
Preventive 11.9% Full 10.5% Medical School 0.6%
Non-Clinical Setting 0.4%
. . . . 48.7%
Patient Wait Time Patients Per |[ Nearly Full 45.7%
Hour Unfilled 24.3% Office/Clinic - Multi Specialty Group 10.8%
New Pt. Wait (Average) 27.7 Inpatients 2 Office/Clinic - Single Specialty Group 6.4%
patie N/A 16.6%
) Outpatients 2
New Pt. Wait Low Est. 18.1 Office/Clinic - Solo Practice 22.1%
New Pt. Wait High Est. 37.2 Patient Limiting Other 0.8%
Medicaid 20.7% Psychiatric/Mental Health Facility 16.7%
Est. Pt. Wait (Average) 7.0 -
Medicare 13.8% || substance Abuse Facility 2.8%
Est. Pt. Wait Low Est. 4.4 Self-Pay/Uninsured 10.3%
Telemedicine 0.5%
Other New Insured 6.9%
Est. Pt. Wait High Est. 9.7 Not Limiting 70.7% Volunteer Setting 0.8%

o0 0

120




Utah’s Physician Workforce, 2020

Psychiatry (Child and Adolescent Psychiatry and Other Subspecialties)

Basic Information and Demographics

FTEs

count [ 119
Total Hour FTEs [N 131
Standardized FTEs [N 111

Racial/Ethnic Diversity

Minority Status
I Minority Physician
- White Physician

| |
Q
(¢

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Under 35
35-44 40.1%
55-64 26.9%
65 and o
older 12.2%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
quunt Equivalent Providers
Count per 100,000
Bear River
Central Utah
Davis 11.05 8.6% 3.03
Salt Lake 82.43 64.2% 6.98
San Juan
Southeast
Southwest 8.14 6.3% 4.36
Summit
Tooele
TriCounty
Utah 17.61 13.7% 2.59
Wasatch
Weber-Morgan 9.11 7.1% 3.26

Average Importance in Choice of Specialty

2.3 Income Potential

4.2 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

3.6 Anticipated Work Schedule

2.9 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

85.2% Share of Total Hours in Direct

14.8% Patient Care

Average [l Direct Patient Care Hours [} Total Hours

47.3

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% [l 4.1%

o I 22.0%
50-59% [ 14.6%
60-69% [N 7-8%
70-79% [l 5.8%
oo | 25.7°%
90-99% [ 10.2%

100% [ 5.8%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-349k n i $295,621 $230,133
ssok-sook [ 3.2% '
250K
s100k-s14ok [N 10.9% o
£
- .39 - 210,924
s15o0k-s100k [ 20.% || § . $210,
s200k-s245k [ 15.2% £
-
s250cs299 I 12.5°% I
a 150K Note: Income statistics are
s300k-s34ok [N 17.6% g adjusted to reflect a standard
$350k-$399k [ 6.6% W 100K 40-hour week equivalent
. E
$400k-$449k - 5.1% Note: The dashed lines indicate
. 50K that the true value of the
$450k-$499k measure would fall within that
More than $500k [ 5.2% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at 5 M $100k-$199k
Graduation % [l $200k-$299k
170111 € Greater than $300k
$170, é
< 50%
Median 5 Share of FTE Hours
Current Debt E
%0 s Academic Institution 16.9%
)
0% ; .
Note: Debt at @ on cn @ on c o Federal Hospital (VA)/Other Military 3.7%
- £
graduation amounts 3 E 3 g 3 3 : 3 g 3
i > > > . .
dellaa:js]ltjgt:ﬁot\:v) fzcgzo 2 N g 2 § N> g E Hospital - Inpatient 12.4%
direct comparison ) = S =
Hospital - Outpatient 2.2%
Practice Type of Care Practice Medical School 7.0%
: Status
Information | Awte  08%
Chronic  47.9% Nursing Home/SNF 2.3%
Preventive 9.4% Full 24.1%
Office/Clinic - Multi Specialty Group 12.7%
: . . . 50.0%
Patient Wait Time Patients Per || Nearly Full 50.0%
Hour Unfilled 10.8% Office/Clinic - Single Specialty Group 9.9%
New Pt. Wait (Average) 39.9
Inpatients 2 |l n/A 15.1%
o e 2 Outpatients 2 Office/Clinic - Solo Practice 3.1%
ew . al ow . .
New Pt. Wait High Est. 59.6 Patient Limiting iz Sk
Est. Pt. Wait (Average) 14.6 Medicaid 23.3% || Psychiatric/Mental Health Facility 24.7%
Medicare 6.7%
Est. Pt. Wait Low Est. 8.9 || Self-Pay/Uninsured 10.0% || Research Laboratory 1.6%
Other New Insured 6.7% . .
[ University/College Student Health
Est. Pt. Wait High Est.  20.3 Not Limiting 73.3% Facility 0.1%

L)
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Utah’s Physician Workforce, 2020

Pulmonology
Basic Information and Demographics
FTEs Age
count [N 49 Under 35
Total Hour FTEs [N 61
standardized F1es [ <o
. . . . - 0,
Racial/Ethnic Diversity ss-64 [N 17.4%
I vinory b oier I 25 2
B Minority Physician Older e
. White Physician
FTE Share of FTE-
LHD Equivalent Total FTE Equivalent
Gend S quivalen Equivalent  Providers
endaer Count
Count per 100,000
Bear River
Male Central Utah
Davis
Female Salt Lake 51.69 83.8% 4.37
San Juan
Southeast
Southwest 4.10 6.6% 2.20
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
. . Utah 5.86 9.5% 0.86
Insufficient number of responses Wasatch
Weber-Morgan
County Makeup of Multi-County LHDs
Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich
2.0 Income Potential (s::n:;al U:.al(l:;Jl;Jab,IIEVhIIard,glutz, Sanpete, Sevier, Wayne
4.4 Personal Aptitude/Skill Set utheast: Larbon, Emery, Gran .
4.4 Enjoyment of the Specialty Southwest: Beaver, Garfield, Iron, Kane, Washington
2.3 Anticipated Work Schedule TriCounty: Daggett, Duchesne, Uintah
4.2 Enjoyment of Teaching, Research, and Scholarship
Note: 5 is most influential, 1 is least

Full Time  87.5% Share of Total Hours in Direct
Work Hours PartTime 12.5% Patient Care

0%

Average [l Direct Patient Care Hours  [Jli] Total Hours 1-49% _ 19.7%
! so-so | 12.6%
| 45.4
! _ 60-69% [N 6.0%
: s0-sov | 16.4%
0 10 20 30 40 50 60 70
o000 | 15.2%
Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time. 100% — 16.2%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
Average i
$0 g Median
so-sa0k 1l mmmmme———- $376,969
$219,221
$50k-$99k
s100kcs14ok [N 13.5% , 300K
s1sok-s190k [N 15.9% §
s200-s240k | :5.5% 5
-]
s250k-s200 [ 560 || £ 200 $185,407
3 r Note: Income statistics are
$300k-$349k -<E adjusted to reflect a standard
$350k-$399Kk _ 13.8% w 40-hour week equivalent
k: k t 100K
$400k-$449 Note: The dashed lines indicate
~ 0, that the true value of the
$450k-$499k _ 8:8% measure would fall within that
More than $s0ok [ 12.6% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at 5 M $100k-$199k
Graduation “06 [ $200k-$299k
439,016 ‘%‘ Greater than $300k
£
< 50%
Median = Share of FTE Hours
Current Debt =
[
© Academic Institution 10.3%
$0 &
0%
A I 2.0%
Note: Debt at " o Ep o - o mbulatory Care Center o
graduation amounts 3 A £ 3 3 ki 3 2 3 i .
are adjusted to 2020 > N> o> > > E - Federal Hospital (VA)/Other Military 4.7%
dollars to allow for ﬁ. 59 < 6%
direct comparison o = ) = Hospital - Emergency Department 2.4%
- . ital - i 34.8%
Practice Type of Care Practice Hospital - Inpatient °
i Acute 51.4% Status Hospital - Outpatient 19.2%
Information | Awte =~ ol4%
P ti 12.8%
reventive . Full Non-Clinical Setting 1.1%
: : . : Nearly Full 23.3%
Patient Wait Time Patients Per v ° || office/Clinic - Multi Specialty Group  8.1%
Hour Unfilled  37.0%
New Pt. Wait (Average) 7.6 i Office/Clinic - Single Specialty Group 7.3%
Inpatients 2 N/A 39.7%
) Outpatients 2
New Pt. Wait Low Est. 3.5 Office/Clinic - Solo Practice 3.2%
New Pt. Wait High Est. 11.6 Patient Limiting Other 3.3%
Medicaid 6.3%
Est. Pt. Wait (Average) 5.6 real ’ Research Laboratory 1.2%
Medicare 6.3%
Est. Pt. Wait Low Est. 1.9 Self-Pay/Uninsured 6.3% Telemedicine 1.7%
Other New Insured 6.3%
Est. Pt. Wait High Est. 9.4 Not Limiting 93.8% Volunteer Setting 0.7%

o0 0
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Utah’s Physician Workforce, 2020

Radiology (Diagnostic, Interventional, Therapeutic/Radiation)

Basic Information and Demographics

FTEs

Count I 247
Total Hour Fres [ 271
Standardized Frcs [N 216

Racial/Ethnic Diversity

Minority Status
M Minority Physician
. White Physician

Age

under3s [ 6.6%

Gender

Male

Female

Would you recommend that someone pursue a
career in your specialty?

No 43.9%

Unsure 56.1%

35-44 36.5%
45-54 28.7%
55-64 18.8%
65 and
Older 9.4%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
q'c'z:mt Equivalent Providers
Count per 100,000
Bear River 7.6 2.7% 5.6
Central Utah 5.8 2.1% 25.0
Davis 17.7 6.3% 4.9
Salt Lake 177.0 63.1% 15.0
San Juan
Southeast
Southwest 16.4 5.9% 6.8
Summit 4.3 1.5% 10.0
Tooele
TriCounty Sl 1.8% 22.6
Utah 38.0 13.6% 5.6
Wasatch
Weber-Morgan 8.4 3.0% 3.2

Average Importance in Choice of Specialty

3.2 Income Potential

4.5 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

3.8 Anticipated Work Schedule

3.1 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

88.2% Share of Total Hours in Direct

11.8% Patient Care

Average [l pirect Patient Care Hours  [Jl] Total Hours

1
we
1

48.0

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0% [ 10.0%

1-49% [ 14.0%
50-59% [l 4.2%
60-69% [ 9.5%
70-79% [ 6.2%
80-89% [ 17.0%
90-99% [ 10.7%

o0 I 25.+%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
Average i
$0 g Median
$0-s49k JI] 2.2% 500K - oo $492,000
$374,529
$50k-$99k [l 2.2%
$100k-$149k [l 2.2% o 300K

£ - $361,930
s150k-s199k [N 11.2% ]
$200k-$249k [ 5.6% E 300K
$250k-$290k [ 14.0% &

3 Note: Income statistics are
$300k-$340k [ 9.4% T 200K adjusted to reflect a standard
$350k-$399k - 9.0% E 40-hour week equivalent
$400k-$449k I 1.3% 100K Note: The dashed lines indicate

~ 0 that the true value of the
$450k-$499k - 3.8% measure would fall within that
More than ssoo [ :.3% o range 95% f the tme.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt 100% M $0-$99k
at 5 [l $100k-$199k
Graduation © .
raduati 5 [ $200k-$299k
496,016 § Greater than $300k
£
< 50%
Median & Share of FTE Hours
Current Debt =
[}
© Academic Institution 10.3%
$0 ]
0% Ambulatory Care Center 2.0%
Note: Debt at ] on coy ) on cn
graduation amounts 3 I 3 g 3 S I S 2 S i .
are adjusted to 2020 > ~ > o > > > o> Federal Hospital (VA)/Other Military 4.7%
dollars to allow for g S 3 2 ] 3
direct comparison © < ) < Hospital - Emergency Department 2.4%
- . ital - i 34.8%
Practice Type of Care Practice Hospital - Inpatient °
i Acute 51.4% Status Hospital - Outpatient 19.2%
Info rmation Chronic  35.8%
i 12.8%
Preventive 2| Ful Non-Clinical Setting 1.1%
. : . . Nearly Full 23.3%
Patient Wait Time Patients Per v * || office/clinic - Multi Specialty Group  8.1%
Hour Unfilled  37.0%
New Pt. Wait (Average) 7.6 : Office/Clinic - Single Specialty Group 7.3%
Inpatients 5 N/A 39.7%
3 Outpatients 6
New Pt. Wait Low Est. 3.5 Office/Clinic - Solo Practice 3.2%
New Pt. Wait High Est. 11.6 Patient Limiting Other 3.3%
Medicaid 5.1%
Est. Pt. Wait (Average) 5.6 fcal ° Research Laboratory 1.2%
Medicare 7.7%
Est. Pt. Wait Low Est. 1.9 Self-Pay/Uninsured 5.1% Telemedicine 1.7%
Other New Insured 0.0%
Est. Pt. Wait High Est. 9.4 Not Limiting 84.6% Volunteer Setting 0.7%

[ N )
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Utah’s Physician Workforce, 2020

Rheumatology
Basic Information and Demographics
FTEs Age
count [N 15 under 35 [ o5
Total Hour FTEs [N 2
standarcized Fres [ 15
45-54
. . . . - 0,
Racial/Ethnic Diversity ss-64 [N 16.3%
Minority Status 65 and
B Minority Physician Older - 10.4%
. White Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender quunt Equivalent  Providers
Count per 100,000
Bear River
Male Central Utah
Davis
Female Salt Lake 17.48 79.1% 1.48
San Juan
Southeast
Southwest
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
. . Utah
Insufficient number of responses e
Weber-Morgan 4.62 20.9% 1.74
County Makeup of Multi-County LHDs
Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich
. Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
3.8 Pevsonal, xtiﬂﬂg:e/smu Set Southeast: Carbon, Emery, Grand
4'8 Enjoymentpof the Specialty Southwest: Beaver, Garfield, Iron, Kane, Washington
' TriCo : D tt, Duch: Uintah
4.3 Anticipated Work Schedule riCounty: Daggett, Duchesne, Uinta
2.3 Enjoyment of Teaching, Research, and Scholarship
Note: 5 is most influential, 1 is least

Work Hours Full Time  100.0% Share of Total Hours in Direct
Part Time Patient Care
0%
Average . Direct Patient Care Hours . Total Hours 1-49% - 10.4%

1 50-59%
| 435
i 60-69% | 46.5%

! o0-co | 43.1%
0 10 20 30 40 50 60 70
90-99%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100%
LX)
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-$49k 250K ~~———-=—-- $253,738
$50k-$99K $219,758
s100-s149 I +55% || , 200k
$150k-$199k E
Q
s200k-s24ok [N 43.1% S 150K $162,146
©
$250k-$299k I 10.4% 2 B
2 Note: Income statistics are
$300k-$349k ° 100K adjusted to reflect a standard
$350k-$399k : 40-hour week equivalent
o
$400k-$449Kk 50K Note: The dashed lines indicate
- that the true value of the
$450k-3499k measure would fall within that
More than $500k oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at %
Graduation 2
o
$0 3
£
< 50%
Median g Share of FTE Hours
Current Debt ‘3
$0 -
Note: Deb 0% Academic Institution 12.3%
ote: Debt at ] own cw o op X
graduation amounts 5 : § .E: § g E g 2s
are adjusted to 2020 > N> o> > N> fé >
dollars to allow for S 5% g 52
direct comparison ) = ) =
. Hospital - Outpatient 41.3%
Practice Type of Care Practice
i Acute 26.7% Status
Informatlon Chronic 63.3%
Preventive 10.0% || Full
Medical School 8.2%
- . . . 3250/
Patient Wait Time Patients Per || Nearly Full 325%
Hour Unfilled  67.5%
New Pt. Wait (Average) 20.3
Inpatients 0 N/A
3 Outpatients 3
New Pt. Wait Low Est. 8.9
Office/Clinic - Multi Specialty Group 23.8%
New Pt. Wait High Est. 31.6 Patient Limiting
Medicai 0.0%
Est. Pt. Wait (Average) 5.8 edicaid °
Medicare 0.0%
Est. Pt. Wait Low Est. 3.9 Self-Pay/Uninsured 0.0% Office/Clinic - Single Specialty Group  14.4%
Other New Insured 0.0%
Est. Pt. Wait High Est. 7.6 Not Limiting 100.0%

LN
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Utah’s Physician Workforce, 2020

Sleep Medicine

Basic Information and Demographics

FTEs

count [ o
Total Hour FTEs [
Standardized FTEs [N

Racial/Ethnic Diversity

Minority Status
B White Physician

Age
Under 35
45-54
ss-64 [ 30.9%

oer NN
Older 18.2%

Gender

-

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

Share of FTE-
Total FTE Equivalent
Equivalent Providers
Count per 100,000

FTE
LHDs Equivalent
Count

Bear River
Central Utah
Davis
Salt Lake 7.923 100.0% 0.671
San Juan
Southeast
Southwest
Summit
Tooele
TriCounty
Utah
Wasatch
Weber-Morgan

Average Importance in Choice of Specialty

2.3 Income Potential

4.0 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

2.7 Anticipated Work Schedule

2.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

Average [l pirect Patient Care Hours  [li] Total Hours

43.2

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

49.1% Share of Total Hours in Direct
50.9% Patient Care
0%
1-49%
50-59%
60-69%

70750 | +5.17%
e Ers

90-99%

70

100%




Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s Average Median
$0-$49Kk 250K o e $242,179
$179,898
$50k-$99k
s100k-s14ok [ 18.2% o 200K
$150k-$199k E
o
s200k-s240k [N 30.9% = 150K
°
$250k-$299k 2 $117,616
3 - = Note: Income statistics are
$300k-$349k T 100K adjusted to reflect a standard
< 40-hour week equivalent
s3sok-s3so [ o0 || &
$400k-$449Kk 50K Note: The dashed lines indicate
$450k-$499k that the true value of the
measure would fall within that
More than $500k OK range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% Il $0-$99k
at 5 [ $200k-$299k
Graduation 2
o
$82,262 3
£
S 50%
Median 5 Share of FTE Hours
Current Debt =
Q
©
$0 &
0%
Note: Debt at ] o cp ) op s
graduation amounts 3 E 3 g 3 3 ¥ S s S
are adjusted to 2020 > N> o> > N> %>
dollars to allow for & 59 2 59
direct comparison o = ) =
Practice Type of Care Practice
i Acute 17.5% Status
Info rmatlon Chronic 72.5%
Preventive 10.0% Full
Office/Clinic - Single Specialty Group 100.0%
: : . . 32.5%
Patient Wait Time Patients Per || Nearly Full 32.5%
Hour Unfilled  67.5%
New Pt. Wait (Average) 29.5
Inpatients 0 N/A
) Outpatients 2
New Pt. Wait Low Est.
New Pt. Wait High Est. 62.5 Patient Limiting
icai 0.0%
Est. Pt. Wait (Average) 47.5 Medicaid °
Medicare 0.0%
Est. Pt. Wait Low Est. 13.2 Self-Pay/Uninsured 0.0%
o Other New Insured 0.0%
Est. Pt. Wait High Est.  81.8 Not Limiting 100.0%

o0 0
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Utah’s Physician Workforce, 2020

Surgery (General)

Basic Information and Demographics

FTEs

Count | 202
Total Hour FTEs [ 283
Standardized FTEs [N 188

Racial/Ethnic Diversity

Minority Status
B Minority Physician
B White Physician

Gender

Male

Female

Would you recommend that someone pursue a
career in your specialty?

51.0%

49.0%

Age
under3s [ 4.0%
sso¢ [N 0.5
65 and o
Older - 9.9%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
qg:)‘:mt Equivalent Providers
Count per 100,000
Bear River 18.5 6.5% 9.6
Central Utah 6.4 2.2% 14.3
Davis 33.6 11.7% 9.2
Salt Lake il2il.y/ 42.5% 10.3
San Juan
Southeast 4.1 1.4% 38.4
Southwest 12.3 4.3% 6.6
Summit 9.2 3.2% 21.4
Tooele 8.5 3.0% 11.5
TriCounty 6.1 2.1% 27.1
Utah 40.4 14.1% 6.0
Wasatch 1.8 0.6% 5.0
Weber-Morgan 23.8 8.3% 8.9

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.7 Income Potential

4.4 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

2.1 Anticipated Work Schedule

2.6 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time  95.0% Share of Total Hours in Direct
Work Hours ;
PartTime  4.0% Patient Care
0% [l 3.2%
Avel"age - Direct Patient Care Hours . Total Hours 1-49% . 3.1%
! 1y 50-59% [N 7.7%
o <o [ .3
H . 60-69% 3%
' o0-c0 | 29.0%
0 10 20 30 40 50 60 70
50900 | 21.0%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 25.6%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution

$0

so-saok N 5.3%

$50k-$90k [l 1.9%

s100k-s149k [ 8.4%
s150k-s199k [N 10.7%

2001524 I 22.4%
s250cs200% I 20.6°%

s300k-s340k [N 17.0%

Income

Average Median

300K _________ $290,051

$255,007

$229,906
200K

FTE Adjusted Income
=
[V,
=)
H

Note: Income statistics are
adjusted to reflect a standard
40-hour week equivalent

s$350k-$399k I 7.4% 100K
$400k-$449k - 3.0% Note: The dashed lines indicate
- 50K that the true value of the
$450k-$499k measure would fall within that
More than 500k [l 3.2% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% I $0-$99k
at 5 M $100k-$199k
Graduation g [ $200k-$299k
134.794 € Greater than $300k
$ ’ é
< 50%
Median < Share of FTE Hours
Current Debt %
$0 g Academic Institution 2.6%
0%
Note: Debt at 4 St st 2 =4 s Ambulatory Care Cente 1.0%
graduation amounts § E ;"; .g 3 s I s 2 8 ulatory Car d °
are adjusted to 2020 : N> o : : N> ° :
dollars to allow for ~ S S .
direct comparison L) = 3 £ Hospice Care 0.8%
Pra Cti ce Type of Care Practice Hospital - Emergency Department 0.6%
i Acute 77.1% Status
I nformatlon Chronic 18.2% Hospital - Inpatient 23.4%
Preventive 4.6% || Full
Hospital - Outpatient 11.5%
: s . : Nearly Full 28.2%
Patient Wait Time Patients Per arly Fu °
57.8%
New Pt. Wait (Average) 4.3 Hour Unfilled ’ Non-Clinical Setting 1.5%
Inpstients 3 n/a 14.0%
) Outpatients 4
New Pt. Wait Low Est. 2.9 Office/Clinic - Multi Specialty Group  34.8%
New Pt. Wait High Est. 5.6 Patient Limiting
Office/Clinic - Single Specialty Group  16.6%
. Medicaid 10.9%
Est. Pt. Wait (Average) 4.2 550
i 2%
Medicare ° || office/clinic - Solo Practice 7.0%
Est. Pt. Wait Low Est. 2.6 Self-Pay/Uninsured 2.2%
Other New Insured 2.2% Volunteer Setti 0.1
it Hi olunteer in 1%
Est. Pt. Wait High Est. 5.7 Not Limiting 89.1% g

o0 0
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Utah’s Physician Workforce, 2020

Surgery (Neurological)

Basic Information and Demographics

FTEs Age
count [N 50 Under 35
Total Hour FTEs NI o2
standardized FTEs [N 53
. . . . - 0,
Racial/Ethnic Diversity 55-64 £8.8%
Minority Status 65 and l o
M Minority Physician Older 3.0%
B White Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender qC Equivalent  Providers
ount
Count per 100,000
Bear River
Male Central Utah
Davis 3.15 3.4% 0.86
Female - salt Lake 75.53 81.3% 6.39
San Juan
Southeast
Southwest 0.35 0.4% 0.19
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
= Utah 8.67 9.3% 1.28
Insufficient number of responses e
Weber-Morgan 5.26 5.7% 1.97

Average Importance in Choice of Specialty

3.3 Income Potential

4.6 Personal Aptitude/Skill Set

4.9 Enjoyment of the Specialty

2.4 Anticipated Work Schedule

3.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time

Work Hours

Part Time

94.9% Share of Total Hours in Direct

5.1% Patient Care

Average [l pirect Patient Care Hours  [li] Total Hours

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0%
1-49%

s0-59% | 20.1%

60-69% [ 9-1%

70-79% [l 5.8%

80-89% [ 18.1%

90-99% [ 17.6%
0% [ 29.2%

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
" Average Median
so-saok I 27 0% || 400k —-====--- $403,051
$50k-$99K $313,641
$100k-$149Kk
£ 300K
s1sok-s199k [N 5.7% 5
$200k-$240k [l 3.4% S
$250k-$299k 2 $189,850
- -l
5. 200K _ - Note: Income statistics are
$300k-$349k _ 10.8% ° adjusted to reflect a standard
$350k-$399Kk _ 14.3% : 40-hour week equivalent
) E
$400k-$449k _ 16.7% 100K Note: The dashed lines indicate
. that the true value of the
$450k-3499k measure would fall within that
More than ssook [ 22.1% o range 5% of the time
. Debt
Current Debt Debt at Graduation | w'so
Median Debt ~ 100% M $0-$99k
at 5 M $100k-$199k
Graduation % 1 $200k-$299k
127402 € Greater than $300k
$127, é
< 50%
Median 5 Share of FTE Hours
Current Debt q§;
©
$0 & . I o
0 Academic Institution 11.3%
(]
Note: Debt at ] on cp ) on co
graduation amounts E E 3 g § S : 3 £ 3
are adjusted to 2020 > N> o> > N> o>
dollars to allow for 8 69 ] 59 Hospital - Inpatient 51.4%
direct comparison o = ) =
i Type of Care Practice
PraCtlce YP Status Medical School 14.7%
I Acute 78.5%
Informatlon Chronic 14.8%
Preventive 3.5% Full
Office/Clinic - Multi Specialty Group 4.8%
: H . : 17.3%
Patient Wait Time Patients Per || Nearly Full 17.5%
Hour Unfilled  56.6%
New Pt. Wait (Average) 15.4 = 5
o':,‘;:;fi'e"f,s s || /A 26.1% || office/Clinic - Single Specialty Group ~ 3.1%
New Pt. Wait Low Est. 1.9
New Pt. Wait High Est. 29.0 Patient Limiting
- Office/Clinic - Solo Practice 13.6%
Med 35.7%
Est. Pt. Wait (Average) 11.0 edicaid ?
Medicare 7.1%
Est. Pt. Wait Low Est. 4.7 Self-Pay/Uninsured 21.4%
Other New Insured 0.0% Volunteer Setting 1.2%
Est. Pt. Wait High Est. 17.3 Not Limiting 64.3%
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Utah’s Physician Workforce, 2020

Surgery (Orthopaedic)

Basic Information and Demographics

FTEs Age
count [N 240 under3s [ 4.0%
Total Hour FTEs [N 203
35-44 35.4%
Standardized FTEs | 211
45-54 26.1%
. - . . - 0,
Racial/Ethnic Diversity 55-64 17.8%
Minority Status 65 and 16.7%
B Minority Physician Older e
. White Physician
ETE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender quunt Equivalent  Providers

Count per 100,000

Bear River 7.0 2.3% 3.7
Male Central Utah 5.9 2.0% 255

Davis 11.3 3.8% 3.1
Salt Lake 158.7 53.2% 13.4
Female El% San Juan
Southeast 553 1.8% 50.5
Southwest 38.7 13.0% 20.8
Would you recommend that someone pursue a Summit 8.6 2.9% 20.1
career in your specialty? Tooele 1.7 0.6% 2.3
TriCounty
= Utah 36.7 12.3% 5.4
Insufficient number of responses Wt
Weber-Morgan 24.4 8.2% 9.2

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

2.9 Income Potential

4.6 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

2.7 Anticipated Work Schedule

2.3 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Full Time  87.3% Share of Total Hours in Direct

Work Hours Part Time 12.7% Patient Care

0% [l 2.5%
Average . Direct Patient Care Hours . Total Hours 1-49% - 6.0%

I 50-59% | 0.8%
| 44.0
' 60-69% J§ 1.7%
' so-s0% | 35.1%

0 10 20 30 40 50 60 70
0.0 | 21.5%
Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time. 100% _ 23.2%

o0 0
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
$0 | 0.8% Average Median
$0-$49k 500K - == === === $497,639
$407,964
$50k-$99k | 0.8%
$100k-s149k I 2.9% » 400K - $401,530
s1sok-s190k [ 7.0% §
o
$200k-$249k [l 4.5% = 300K
s250k-s200k [ 13.4% £
3 Note: Income statistics are
$300k-$349k - 5.8% ) 200K adjusted to reflect a standard
< 40-hour week equivalent
$350k-$399k N 13.3% e
$400k-$449k - 7.3% 100K Note: The dashed lines indicate
~ o that the true value of the
$450k-$499k - 8-7% measure would fall within that
More than $500k 35.4% range 95% of the time.
$ 0K
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at k= M $100k-$199k
Graduation g [ $200k-$299k
$177,259 ‘§ Greater than $300k
£
< 50%
Median 5 Share of FTE Hours
Current Debt =
<
$0 % Academic Institution 6.3%
0%
Note: Debt at [ o9 cwv =) c
graduation amounts 3 E 3 e 3 % b % 8 % Federal Hospital (VA)/Other Military 3.3%
are adjusted to 2020 > ]> o> > N> § >
dollars to allow for 5 g g Q s
. . 1 1
direct comparison d = = Hospital - Inpatient 13.1%
PraCtlce Type of Care Psl:actlce Hospital - Outpatient 9.6%
i Acute 57.1% tatus
Informatlon Chronic 36.5%
Preventive 6.3% || Full 50% || Medical School 1.6%
. . . - 3200/
Patient Wait Time Patients Per [ Nearv Full ’ - o
Office/Clinic - Multi Specialty Group 32.7%
Hour Unfilled  55.9%
New Pt. Wait (Average) 8.3
Inpatients 2 N/A 7.2%
Outpatients 5 ’ Office/Clinic - Single Specialty Group  29.4%
New Pt. Wait Low Est. 5.6
New Pt. Wait High Est. 11.0 Patient Limiting Office/Clinic - Solo Practice 2.7%
Medicai 26.7%
Est. Pt. Wait (Average) 6.4 edfca'd °
Medicare 6.7% || state/Local Health Department 0.6%
Est. Pt. Wait Low Est. 4.2 Self-Pay/Uninsured 3.3%
Other New Insured 1.7%
(] Volunteer Setting 0.8%
Est. Pt. Wait High Est. 8.6 Not Limiting 71.7%

o0 0
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Utah’s Physician Workforce, 2020

Surgery (Other — Cardiothoracic, Colon and Rectal, Vascular, Other)

Basic Information and Demographics

FTEs Age
count [N 123 Under 35
Total Hour FTEs [N 164
standardized FTEs [N 106
45-54 40.5%
. . . . - 0,
Racial/Ethnic Diversity 55-64 30.3%
Minority Status 65 and
M Minority Physician Older - 5.9%
B white Physician
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender q Equivalent  Providers
Count
Count per 100,000
Bear River
Male Central Utah
Davis 3.5 2.0% 1.0
Female - salt Lake T 67.6% 10.0
San Juan
Southeast
Southwest 16.0 9.2% 8.6
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
Yes [N 67.2% Utah 31.4 18.0% 46
No [ 12.4% Wasatch
Weber-Morgan 5.5 3.2% 2.1
unsure [ 20.4%
County Makeup of Multi-County LHDs
Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich
3.1 Income Potential Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
4.4 Personal Aptitude/Skill Set Southeast:.Carbon, Emery, Grand .
4.8 Enjoyment of the Specialty Southwest: Beaver, Garfield, Iron, Kane, Washington
' TriC : D tt, Duch Uintah
2.7 Anticipated Work Schedule riCounty: Daggett, Duchesne, Uinta
3.2 Enjoyment of Teaching, Research, and Scholarship
Note: 5 is most influential, 1 is least

Full Time  88.7% Share of Total Hours in Direct
Work Hours ;
PartTime 11.3% Patient Care
0%
Average . Direct Patient Care Hours . Total Hours 1-49%

! 50-59% [l 4.2%
| 53.3
' 60-69% [ 13.2%
65.4 70-79% [ 15.4%
so-sov. | 25.5%

90-99% 11.0%
Note: The dashed lines indicate that the true value of the measure would fall within ’ _

that range 95% of the time. 100% _ 27.4%

0 10 20 30 40 50 60 70
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
s0 Average Median
$0-$49k 400K - = = = === == $397,359
$300,912
ss50k-sook [N 6.2%
s100k-s149k [ 8.1%

£ 300K
s150k-$199k [ 2.6% H

g = $265,397
s200k-s240k | 10.7% £

-]

[
s250k-s200k | 11.7% £ J00 -

3, Note: Income statistics are
s300k-s34ok [N 16.9% || 3 adjusted to reflect a standard
$350k-$399k _ 9.8% E 40-hour week equivalent
$400k-$449k _ 15.2% 100K Note: The dashed lines indicate

450k-$499k .49, that the true value of the
$450k-3499 _ 5.4% measure would fall within that
More than $s0ok [ 13.4% oK range 95% of the time.
. Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at §> M $100k-$199k
Graduation
raduation I $200k-$299k
124,882 % Greater than $300k
=
< 50%
Median 5 Share of FTE Hours
Current Debt E
$0 “,_g; Academic Institution 3.4%
0%
Note: Debt at [ o9 cw o c
graduation amounts 3 : s o s g b % 8 g Federal Hospital (VA)/Other Military 8.3%
are adjusted to 2020 > 8> o> > N> o>
dollars to allow for & s e ] 52
direct comparison © = o < Hospital - Inpatient 29.3%
PraCtlce Type of Care PSI'aCtICG Hospital - Outpatient 0.7%
i Acute 63.0% tatus
Information | Acte  &3.0%
Preventive 7.2% || Full 3.5% || Medical School 5.2%
. . . . 34.7%
Patient Wait Time Patients Per || Nearly Full 3%.7% iy .
Office/Clinic - Multi Specialty Group 20.6%
Hour Unfilled  50.7%
New Pt. Wait (Average) 6.8
Inpatients 2 N/A 11.1%
Outpatients 4 Office/Clinic - Single Specialty Group  12.9%
New Pt. Wait Low Est. 5.0
New Pt. Wait High Est. 8.6 Patient Limiting Office/Clinic - Solo Practice 14.1%
icai 3.3%
Est. Pt. Wait (Average) 6.6 | | Medicaid °
Medicare 3.3% Other 2.9%
Est. Pt. Wait Low Est. 3.8 Self-Pay/Uninsured 0.0%
o Other New Insured 0.0% University/College Student Health 2.5%
Est. Pt. Wait High Est. 9.5 Not Limiting 96.7% Facility

o0 0
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Utah’s Physician Workforce, 2020

Surgery (Plastic)

Basic Information and Demographics

FTEs

Count | 105
Total Hour FTes [ 135
Standardized FTEs [N 100

Racial/Ethnic Diversity

Minority Status
M Minority Physician
B White Physician

Gender

Female .

Would you recommend that someone pursue a
career in your specialty?

ves N 63.5%

No [l 6.6%

unsure [ 29.9%

Age
Under 35 - 9.2%
35-44 22.7%
45-54 35.8%
55-64 16.6%
65 and o
Older 15.6%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
q(t:l:)‘imt Equivalent Providers
Count per 100,000
Bear River 7.35 5.6% 5.50
Central Utah 0.05 0.0% 0.16
Davis 4.06 3.1% 1.11
Salt Lake 86.64 65.4% 288
San Juan
Southeast 0.22 0.2% 25l
Southwest 11.06 8.4% 5.93
Summit
Tooele
TriCounty
Utah 8.94 6.8% 1.32
Wasatch
Weber-Morgan 14.11 10.7% 5.29

Average Importance in Choice of Specialty

3.1 Income Potential

4.4 Personal Aptitude/Skill Set

4.7 Enjoyment of the Specialty

3.2 Anticipated Work Schedule

2.7 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

County Makeup of Multi-County LHDs

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Work Hours

Full Time

Part Time

91.3% Share of Total Hours in Direct

8.7% Patient Care

Average [l Direct Patient Care Hours  [l] Total Hours

I | -
1

0 10 20 30 40 50 60

Note: The dashed lines indicate that the true value of the measure would fall within

that range 95% of the time.

0%
1-49%

50-59%

60-69% [N 11.6%

70-79% [ 9.9%

so-so% [ 27.1%

90-99% [ 18.2%
100 [ 33.2%
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Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution
$0

s0-saok [ 4.8%

ssok-soo I >1.5%

s100k-s140k [ 7.1%

$150k-$199k [ 1.8%
$200k-$249k [l 2.9%
$250k-$299k [l 2.9%
$300k-$349k

saooicsasoi [ 17.5%

$450k-$499k [l 1.8%

300K

200K

FTE Adjusted Income

100K

0,
More than ssooi I 2.2 o

Average

Income
Median

————— $406,196

$364,536

$240,378

Note: Income statistics are
adjusted to reflect a standard
40-hour week equivalent

Note: The dashed lines indicate
that the true value of the
measure would fall within that
range 95% of the time.

Current Debt

Median Debt 100%
at
Graduation
$99,612
50%
Median :
Current Debt
$0
0%

Share with X Amount of Debt

Debt at Graduation

Debt

M so0

M $0-$99k

B $100k-$199k

[ $200k-$299k
Greater than $300k

Note: Debt at [ op c0 o c
graduation amounts 3 E 3 .g 3 § E § £ g
are adjusted to 2020 > N> 0 > > N > 2>
dollars to allow for S 58 < 52
direct comparison ) = & =
Practice Type of Care Practice
i Acute 66.6% Status
Information | Awte = 0o%
Preventive 13.1% || Full
. . . . 47.6%
Patient Wait Time Patients Per [ Nearly Full 47.6%

New Pt. Wait (Average) 15.4
New Pt. Wait Low Est. 10.5
New Pt. Wait High Est. 20.2
Est. Pt. Wait (Average) 9.6
Est. Pt. Wait Low Est. 5.0

Est. Pt. Wait High Est. 14.2

Hour Unfilled  40.9%
Inpatients 1 11.5%
Outpatients 4 I °

Patient Limiting
Medicaid 36.7%
Medicare 23.3%
Self-Pay/Uninsured 16.7%
Other New Insured 13.3%
Not Limiting 53.3%

Share of FTE Hours

Academic Institution 3.6%
Ambulatory Care Center 1.3%
Hospital - Inpatient 1.5%
Hospital - Outpatient 28.4%
Office/Clinic - Multi Specialty Group 12.0%
Office/Clinic - Single Specialty Group  23.0%
Office/Clinic - Solo Practice 30.1%

o0 0
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Utah’s Physician Workforce, 2020

Urgent Care Medicine

Basic Information and Demographics

FTEs

Count | 107
Total Hour FTEs [ 100
standardized FTEs [N o5

Racial/Ethnic Diversity

Minority Status
B Minority Physician
B White Physician

Age
Under 35
s5-64 [ 10.7%

65 and

ooan Ws.1%

Gender

Would you recommend that someone pursue a
career in your specialty?

Insufficient number of responses

FTE Share of F_I'E-
LHDs Equivalent 1otal FTE  Equivalent
Count Equivalent Providers
Count per 100,000
Bear River 8.15 8.3% 6.10
Central Utah

Davis 6.85 7.0% 1.88

Salt Lake 53.09 54.0% 4.49
San Juan
Southeast

Southwest 3.69 3.7% 1.98

Summit 0.22 0.2% 0.52

Tooele

TriCounty

Utah 24.70 25.1% 3.64
Wasatch

Weber-Morgan 1.68 1.7% 0.63

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty

2.6 Income Potential

4.1 Personal Aptitude/Skill Set

4.3 Enjoyment of the Specialty

4.1 Anticipated Work Schedule

2.4 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

Full Time  54.9% Share of Total Hours in Direct
Work Hours ;
Part Time  45.1% Patient Care
0% [ 3.7%
Average - Direct Patient Care Hours . Total Hours 1-49% . 4.8%
! 75 50-59% [} 5.0%
e -69% ] 4.2%
[ 60-69% .2%
' 80-89% [} 4.2%
0 10 20 30 40 50 60 70
- o 90-99% [ 4.2%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% _ 74.0%

o0 0
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Debt and Income

Income Distribution Income
s Average Median
so-saok Jr7% || @ mmmm—=—-- $280,057
$272,120
$50k-$99k 250K
$100k-$149k I 3.9% o - $226,585
$150k-$199k I 13.0% £ 200k
o
s200k-s240k [ 13.9% 5
°
s2sokcs200¢ [ so.0% || § 150k
3 Note: Income statistics are
$300k-$349k - 10.5% 'E' adjusted to reflect a standard
$350k-$399k . 4.4% IE 100K 40-hour week equivalent
$400k-$449Kk Note: The dashed lines indicate
~ 0 50K that the true value of the
$450k-$499%k . 27% measure would fall within that
More than $500k OK range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% M $0-$99k
at k= [l $100k-$199k
Graduation % 1 $200k-$299k
$191,157 %’ Greater than $300k
=
< 50%
Median £ Share of FTE Hours
Current Debt =
<
5
0%
Note: Debt at =) c o c Ambulatory Care Center 34.4%
4 4 se 4 4 4
graduation amounts 3 L8 £3 3 E S 8 S
are adjusted to 2020 > N> 0> > > fé >
dollars to allow for < 59 Q 59
direct comparison ) = Y =
Practice Type of Care Practice
= Acute 92.2% Status Office/Clinic - Multi Specialty Group 47.6%
Information | Awute — o22%
Preventive 1.8% || Full 2.5%
Patient Wait Time Patients Per || Nearly Ful
Hour Unfilled  27.2%
New Pt. Wait (Average) 0.0 § . . .
Inpatients 01 Nn/A 70.3% Office/Clinic - Single Specialty Group 9.0%
; Outpatients 4
New Pt. Wait Low Est. 0.0
New Pt. Wait High Est. 0.0 Patient Limiting
Medicai 0.0%
Est. Pt. Wait (Average) 0.0 edicaid ’
Medicare 0.0%
0,
Est. Pt. Wait Low Est. 0.0 | | Self-Pay/Uninsured 0.0% || Other A
Other New Insured 0.0%
Est. Pt. Wait High Est. 0.0 Not Limiting 100.0%

o0 0
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Urology
Basic Information and Demographics
FTEs Age
count [N 112 Under 35
I
standardized FTEs [ 110
Racial/Ethnic Diversity ss-64 [N 25.5%
Minority Status 65 and
B White Physician Older - 9.6%
FTE Share of FTE-
LHDs Equivalent Total FTE Equivalent
Gender chunt Equivalent  Providers

Count per 100,000

Bear River 6.93 4.4% 5.19
Male Central Utah

Davis 15.91 10.0% 4.36
Female - salt Lake 85.49 53.7% 7.24
San Juan
Southeast
Southwest 23.68 14.9% 12.69
Would you recommend that someone pursue a Summit
career in your specialty? Tooele
TriCounty
Insufficient number of responses Utah 2145 13.5% 3.16
Wasatch
Weber-Morgan 5.74 3.6% 2.15

County Makeup of Multi-County LHDs

Average Importance in Choice of Specialty Bear River: Cache, Box Elder, Rich

Central Utah: Juab, Millard, Piute, Sanpete, Sevier, Wayne
Southeast: Carbon, Emery, Grand

Southwest: Beaver, Garfield, Iron, Kane, Washington
TriCounty: Daggett, Duchesne, Uintah

3.2 Income Potential

4.2 Personal Aptitude/Skill Set

4.8 Enjoyment of the Specialty

3.4 Anticipated Work Schedule

2.8 Enjoyment of Teaching, Research, and Scholarship

Note: 5 is most influential, 1 is least

Full Time  94.3% Share of Total Hours in Direct
Work Hours ;
PartTime  5.7% Patient Care
0% [ 1.6%
Average [l pirect Patient Care Hours [l] Total Hours 1-49% - 4.5%
50-59% | 9.2%
60-69% | 15.2%
| 611 70700 | 15.7%
0 10 20 30 40 50 60 70
90-99% [ 6.7%
Note: The dashed lines indicate that the true value of the measure would fall within
that range 95% of the time. 100% [ 19.8%

o0 0

143



Utah’s Physician Workforce, 2020

Debt and Income

Income Distribution Income
Aver i
s erage Median
$0-$49k 400K - === =—=———— $401,695
$276,121
$50k-$99k
$100k-$149k °
s15ok-s1900« [ 25 0 || § 7
e 8 - $272,068
s200k-s24ok [N 19.5% =

b=
$250k-$299k _ 8.4% ]

'g 200K Note: Income statistics are
$300k-$349k _ 12.4% '5' adjusted to reflect a standard
$350k-$399k IE 40-hour week equivalent
$400k-$449k _ 10.0% 100K Note: The dashed lines indicate

. o that the true value of the
$450k-$499k - 5.3% measure would fall within that
More than s500k [ 20.0% ok range 95% of the time.
: Debt
Current Debt Debt at Graduation | g'so
Median Debt ~ 100% Il $0-$99k
at 5 M $100k-$199k
Graduati o
raduation [l $200k-$299k
$141,525 § Greater than $300k
=
< 50%
Median 5 Share of FTE Hours
Current Debt 5
©
$0 & Academic Institution 20.7%
0%
Note: Debt at [ op cp [ on co
graduation amounts g s £ 5 8 s £5
are adjusted to 2020 > N> o> > N> o> Federal Hospital (VA)/Other Military  10.1%
dollars to allow for Q 59 ] 59
direct comparison ) = ) =
= . Hospital - Inpatient 10.9%
Practice Type of Care Practice
i Acute 49.4% Status
Info rmatlon Chronic 38.1% : ) o
Preventive 12.0% || Funl 5.1% Hospital - Outpatient 10.6%
: : - : Nearly Full 39.1%
Patient Wait Time Patients Per /L °
Hour Unfilled  33.5% || Medical School 1.6%
New Pt. Wait (Average) 21.1 el 5
npatien 22.29
) 134 Outpatients 4 Na 2%
New Pt. Wait Low Est. ’ Office/Clinic - Multi Specialty Group 31.7%
New Pt. Wait High Est. 29.1 Patient Limiting
Est. Pt. Wait (Average) 16.5 | | Medicaid 20.0% | office/Clinic - Single Specialty Group ~ 6.6%
Medicare 3.3%
Est. Pt. Wait Low Est.  11.0 Self-Pay/Uninsured 6.7%
L 90 Other New Insured 3.3% || office/Clinic - Solo Practice 7.7%
Est. Pt. Wait High Est. d Not Limiting 76.7%

o0 0
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APPENDICES

PREVIOUS UMEC PROJECTION MODELS

Figure 39: UMEC Projection Model, 2015
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Figure 40: UMEC Projection Model, 2010
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METHODOLOGY

DATA COLLECTION

The 2019 Utah Physician Workforce Survey (see "Survey Instrument” on page 146) was sent to 12,318
physicians licensed in the state of Utah with a domestic address as of September 2019. This data was
provided through a memorandum of understanding the UMEC has with the Utah Department of
Occupational and Professional Licensing (DOPL). Over the course of three mailings between November
2019 and May 2020, 3,710 responses were collected, 2,781 from returned paper surveys and 929 from

completed online surveys, for a response rate of 30.7%.

DATA VERIFICATION

Reported numbers for the share of value-based payments was checked against more comprehensive data
directly from insurers covering 226 million Americans (Health Care Payment Learning & Action Network,
2018). Their data from 2017 shows a higher share of payments tied to value-based care than Utah
physicians reported in 2020. This discrepancy led to the decision to not report data collected on this
measure and the measure of the share of sliding scale payments, which is assumed to suffer from similar

validity issues.

No primary care physicians were reported in UMEC survey data from Emery, Piute, Morgan, or Daggett
counties. The Utah Department of Health's data from 2017 (most recently available data) also indicates
that no primary care physicians are practicing in Daggett or Piute Counties; however, Morgan and Emery
Counties do have primary care physicians on record (UDoH, 2017). No specialists were reported in UMEC
survey data from Daggett, Emery, Garfield, Millard, or Wayne Counties. UDoH does not report counts for
specialist physicians so a simple google search was performed, which found specialist physicians

practicing in Garfield and Millard counties.

Survey data were analyzed to see if weighting was needed for age, gender, and county. Ultimately,
weighting for county was unnecessary and weighting was applied to the age and gender cohorts as shown

in Table 23 and a design effect of 1.2 was applied to margin of error estimates.
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Table 23: Age and Gender Weights

Age and Gender Cohort Weight

Under 35, Male 2.91
Under 35, Female 2.46
35-44, Male 1.42
35-44, Female 1.49
45-54, Male 1.26
45-54, Female 1.24
55-64, Male 0.86
55-64, Female 0.91
65 and Over, Male 0.55
65 and Over, Female 0.51

This demographic weighting was then weighted by 3.26 to account for overall non-response.
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SURVEY INSTRUMENT

Utah Medical Education Council
230 South 500 East, Suite 210
Salt Lake City, Utah 84102

Dr. «First Name» «Last_Name»

«Addr Line 1» Utah Medical Education Council
«Addr Line 2» Chair
«City», «Staten «ZIP» Wazyne M Samuelson, ND
Aembers
Utah Medical Education Council 2020 Physician Workforce Survey s Bl RED
Gar Elison
Dear Dr. «Last_Namen» . Grezory Elliot, MD

The Utah Medical Education Council, in collaboration with the University of Utah and DouglaD Grzy.MD
Intermountain Healthcare and with cooperation from the Utah Division of Occupational and  Mark Hiat, MD, MBA, MS
Professional Licensing, requests your continued support and partnership in updating the Sne Wilkey, TND

status of Utah’s physician workforce by completing the included survey. Your participation ’

in previous surveys has generated critical data for physician workforce development and ~ Mary Wilkiams, PaD, RN
planning to meet the healthcare needs of Utah. Analysis and information from this work can

. . Physicdan Worldorce Advisory
be found at www.umec.utah gov. Committee Mem
Aembers

We recognize that some of the information required is personal in nature and we are e 5. \p
committed to maintaining your privacy. Only de-identified, aggregate data will be 1 oy v
published. For any questions regarding this survey, please contact Clark Ruttinger at (801) David Park. DO
326-4364 or crutting@utah.gov. For any technical issues arising while taking the online ;.5 \p
survey, please contact Jared Staheli at (801) 526-4332 or jstaheli@utah.gov.

Please return the completed survey to the UMEC within 30 days in the enclosed postage
paid envelope OR simply take the survey online at umec.utah.gov/2020-survey using the

following code: «(ExternalDataReference»

Sincerely,
E w / ,4 L., y/ , Al /“,,
Richard Campbell Timothy W. Farrell, MD Marc E. Babitz, MD
Executive Director Associate Professor of Medicine Deputy Director

Utah Medical Education Council ~ University of Utah School of Medicine Utah Department of Health

David J. Park, DO Brad Poss, MD
Vice President and Dean of the Southern Utah Campus ~ Associate Dean for Graduate Medical Education
Rocky Vista University University of Utah Health

o0 0
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2020 Utah Physician Workforce Survey

Q1 Which of the following best describes your primary work status? Q5  Which of the following describes your race or ethnicity? Mark all
Mark only one: that apply:
Actively working in (or plan to soon beginretumn to) a Go D Amencan Indian/Alaska D Middle Eastern or North
D position that requires a medical license (Including to Q5 Natwe African
semiretirementivolunteer only) in Uah D Asian Native Hawaiian/Other
I:l Actively working in (or plan to soon begin/retum to) a Go D o African Pacific Islander
position that requires a medical license (inglyding  to Q2 Black casix
semi-retirement/volunteer only) in another szate ':i"m E Wile/Cos n
Primarily working in a field other than medicne  Go spanic, Latno, or Other race or ethnicty
] fe. sti fioing some work that requires a medical o Q4 O Spanish origin
license) If you marked "Other” please speciy:
D Solelywormhaﬁeld other than medicine (1le.. Go
doing NO that requires a medical license) to Q4 | |
[ Fully retired

Q6  Where did you spend the majonity of your upbringing?

*if there are muitiple locations, enter the locabon where you
Q2  If you are working in medicine outside of Utah, plsase spent the majority of your ime from ages 14-18.
specfy why you mantan a Utah license:

State (fin U.S.) | |

Country (if not in U.S.) | |
Q7  Which of the following best describe the area(s) where you
myu:mbnm(asnwasﬁwenywwmdm)?m

Q3 !fypuxewqtnl:ngipmedeirlewlsidgofut.pleasg [ rual [] Suburban [ urban
wﬂn;aemmwugﬁ:mmmngmmmpur Q8  Where did you complete your medical degree?
el 2 3 4 whues State (#inU.S) | |
Fasily g o o o 0O Country (if not in U.S.) | |
wese [ OO 0O 0O 0O D e D02 ]
.. O O O O O '
e vewragaicin 1 1]
) Priv; o1
P o o o oo Publisiste (enter 02) (1]
Other O O 0O O O location of ALL the internships, residencies. or fellowships you have
if you indicated "Other” please speciy: compieted (or are currently involved in). if there are more than three, be
sure to include any Utah-based programs.

" a code from LIST A fo indicate the specialty (e.g., general family
medicine would be represented by code "117). If i ing an “other™
specialty or subspecialty (codes 05, 23, 29, 33, 35, 41, 55, or 58),
Q4 I you are working in a field other than medicine (either solely please specly.

or primariy). s that the case? Please also specify if Q9 Progmml
pl:wremmweiﬂ\erf\l-orpm-m\emm rnuediclne.y“u

e |
specaly (L]
|

If “other” please specfy:

Q10 Program2
IF YOU DO NOT PRACTICE MEDICINE IN THE STATE OF State | |
UTAH OR HAVE RETIRED FROM PRACTICING MEDICINE,
PLEASE STOP HERE AND RETURN THE SURVEY IN THE Specalty D]
INCLUDED PRE-PAID ENVELOPE.
THANK YOU FOR YOUR TIME. If "other” please specy: I |

149



Utah’s Physician Workforce, 2020

af1

Q12

Q13

Q14

Q15

Q16

Q17

Program 2

Stae I |
Speciaty (L]

If “other” please specify: | |
Please indicate the amount of educational debt you currently

have from your medical traini aswelasmetotalanoutyou

hadforyoumed»cdwanng ﬂ\ehmmm
medical school

When responding, exeludeanypre—medcd (eg.
undergraduate loans), tangential residency relocation
loans), andnmedtmbondebt(eggcabms credncaddebt)
EMeracode!ranUSTBtonﬁodeyarlevelddebt(eg
$120,000 of debt would be represent=d by code 067).

Current medical

education debt D:l

Medical education debt at

time of graduation
Mﬂsmavemgemdgoss(beforems)

mcome excludi
We—ﬁ%mTBtondcdeyarm (eg,
5240 000 would be represented by code ™117).

(1]

Please describe your primary and secondary (f applicable)
prad:ce'worksetbng Bderthecodefrmx LIST C which best

- youuolksedl%{(eg 3 multi-specialty clinic would
Primary Setting D:l

(e B e ety | |

Secondary Setting D:l
i you indicated "other” |
(code 24), please specify:

Excluding residency'fellowship, have you voluntarily swatched
employers/practices within the past two years?

[[] Yes GotoQts [] v GotoQis

If YES, please use the list of settngs in LIST C to indicate the
work setting you Jeft and the work setting you moved to.

*If you have moved muftiple times in the fwo years, raspond
ywmemosfreoentm pct

Let (1]

i you indicated "other” |
(code 24), please specify:

Moved o (L]
I you indicated "other” |
(code 24), please specify:

i YES. please indicate the reason(s) for this change of work
setting. Mark all that apply:

[[] Betterworkieducationfit [_] Personalfamiy reasons

D Higher pay Professional
D challenging advancement

_ [[] work responsibities
[] Moved resdence [] oter

if you indicated “other” please specify:

150

ndudngm-cdl)aead\prawceloca:
you spend in direct patient care

Q18 Please descrbe your primary and secondary (if applicable)
'Enoerviacodem LIST A which best indicates

your

specalyged medicine would be
bycode'ﬂj i an “other™ specialty or
subspecialty (codes 05, 23, 29, 33, 35, 41, 55, or 58), please

Primary Specialty (1]

If "other” please specify: | |
Board-certifiedboard-

eligble? Enter Y or N

[f "other” please specify: | |
Board-certifiedboard-
eligible? Enter Yor N

Q19 Please indicate how influential each of the following factors were
in your choice of primary specialty.

1-Least 5 - Most

influental 2 3 4 influental

Income potential D D D D D

mE’e'”M’" o O o o 0O O

G O 0O O O O

SEEee 0 0O 0o oo™
" of

m:m‘or D D D D
scholarship

If you indicated “other” please speciy:

Applies to quesbons 20 and 21: For your pimary and secondary (f
applicable) practice sites, please indicate the ZIP code of each site. In
addition, pleaseesuraememhmmtedgweek(m

the number of hours
eaehweek( uding charting.
telemedicne, and direct patent cars combined with teaching/traning of
other medical professionals). "

*Make sure the hours reportad in direct pafient care howrs/week is less
than or equal to fotal hours/week.

G20 Primary Site

2P cose [LLTT]
st [L1]
e (I
Q21 Secondary Site
2P coce [LLTT]
Total hoursiweek D]]
e (11
At wihat age do you plan to retre? D]

Pnortoreurement.do;ouplmtoredwemenm'berofhwrs
you practice per week’

[] ves GotoG24 [J ne Goto@2s

8 R
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Q24 lfYE,Spleasespedfy

mmdwe m%t}.gm.mwuplm ED

How many hours per week you will D]

practice after reducng your hours
Applies fo questions 25 and 26: If you DO provide drect patient care,
please estimate what percent of your direct patient care time s spent in
the following types of care.
Q25 Primary Site (total should equal 100%)

[LT]
[I1]
Chronic Care (%) (111

Q26 Secondary Site (total should equal 100%)

(L[]
(L[]

Preventive Care (%)
Acute Care (%)

Preventive Care (%)
Acute Care (%)

Chronic Care (%)
Q27 I you DO NOT prowide direct patient care,
how many years has it been since you did?

For questions 28 through 31, please indicate the average number of
hours per week you spend on the following NON-patient care
actwves.

*The fofal number of howrs spent on non-patient care achvifies should

nof exceed fofal hours/week minus direct patient care hours/wesk as

reported in Questions 20 and 21.

Q28 Classroom Training of other Professionals (e.g.. dinical
and'or classroom teaching of students without patient care)

Primary Site (hesvk) | | |

Secondary Site (hrs/wk) ED
Q23 Public Health Activities (i.=., activiies amed at impacting
patient'community health that do NOT include direct pt. care)

Primary Site (hesvk) | ] |

Secondary Site (hrs/wk) ED
Q30 Administration/Practice Management (e.g., personnel
management, budgeting, mmesﬂﬂlnsmpmofptcae)

Primary Site (hrsfwk) D]
Secondary Site (hrs/wk)

Q31 ConsultingResearch (e.g, reports, applications, surveys,
NOT in support of patient care)
Primary Site (hrsiwk) EE]
Secondary Site (hrs/wk) [D

Q32 Onatyp-dday hown‘mth
(:fappi-caue"ywseew ED

Q33 On atypical day, how many

outpatients do you see per hour
(i applicable)? ED

For questions 34 - 43, please feel free fo consuit vath your practice
admin on responsas.

For questions 34 and 35, please estimate the percentage (%) of
patients you see (across all practice locations) from each of the
following age groups, if applicable.

151

Q34

Q37

The share (%) of inpatients ages:
*Total should equal 100%

0-19 (%)
20-84 (%)
65-34 (%)

(L]
[LT]
[[T]
o5+ (%) [I1]

Theshafe(%)du_lLaos
*Total should equal 100%

0-19 (%)
20-84 (%)
65-84 (%)

85+ (%)

Please estimate the share (%) of patients you see from each of
the following coverage statuses in your primary setting, i
applicable.

*Total should equal 100%

[LT]
[L1]

EE@@

Private Insurance/Managed Care (%)
Medicare, including Medicare Advantage and
Dual Bligible patients (%)

Medicaid (%)

Se¥-Pay/Uninsured (%)

Crarty Care %) (L[]

VATRICAREICHAMPYA (% [T

Please estimate the share (%) of patents you see
paying under a sliding fee scale (i.e., income-
adusted payment scale) in your primary setting:
Please estimate the share (%) of payments which
come from

(i.e., NOT sinctly
fee-for-service, nduding bundied payments,

ACOs, MSSP, MIPS, etc.) in your primary setting:

I do cli Mad limit

nmrm you[orxuu' ini |ty)| new

[] Medicaid [[] sef-PayUninsured
Medicare (incuding Other New Insured

0 opting out) E Not Limil

On average, how many days must the following types of

patients wait for an appointment?

Established patient, Primary site (No. of days) I:[D
New patient, Secondary site (No. of days) I:[D

Established patient, Secondary site (No. of days) I:[D
Please ndicate the status of your primary and secondary
practice location(s).

Full: Cannot accept additional patients

Nearly full: Can accept a limited number of new patients

New patient, Primary site (No. of days)

NIA VA, iy, o GOEons r o drec pt. car 5 proded
Ful  Nearyfdl Unfiled — NA

Primary g o od d

=esry [ 0O 0O O
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Q42 Please indicate the extent of your use of the following Q45  If responding with "No™ or “Unsure.” please specify why that is
technology(ies) in your primary setting: the case:
Currently No plans to
use Plan to use use
Electronic Medical/ Health
Record("E:hR'E}-R) O O ]
E-Prescribing System ] ] ] . .
ot [ [ [ O Cmepemetesdcosned
Exiemge (CHIEHE) the followi X those i covemd'
Telemedicine/Telehealth O | O programs (e.g., Medicaid) which offer free transiation senvices.
Technology-mediated Check N/A if there is no population which speaks the language
ﬁmm , ] O O in your area or you do not provide direct patient care in your
Cons'm\erhealﬂu;evioe : y work .
(eg.. Fitbit) data O O O Yes No DK  NA
When delivering the followi of , which of the ish
as following p":fngsgsnonds mdngdwgsmﬁmaemmm Sp..am D D D D
t=amy(s) n your primary setting? Chinese I:I D D D
Please aiso indicate in the "Need More” column whether you are Vietnamese o o o O
seeking to add any of the following professionals to your care Other language(s) O N O ]
t2am(s) in your primary setting. If you indicated “other language(s)” please specify:
Prevent Need
<4we Acute Chronic More
Certfied Nursing Assistant Q48 Do you expenence bumout (i.e.. feeling depleted or exhausted,
Certified Nurse Midwife oo o g g;Essond prodtnwvityasya“r;\p::dtmicw;ce
Certified Registered Nurse I:] D D D stress)?
Anesthetst Yes Go to Q49 No You've completed
Cinical Nurse Specialist O O 0O g O O the survey.
Dertst OO0 0 |
Licensed Practical Nurse D D D D Q43 ngE$.hasrt?ledyoutoredjcewmkhou'sa’planedage
MedicalHeathcareAssistant ] [] [0 [ [] ves 0 e
Medical StudentResidert o 0 o o
P Hadtl O o o d G0 How sgnfcanty have each of e fllwing conrtued to your
Nurse Practitioner I:] D D D . Afar Agreat
Phamacist D D I:I D Not at all Alittle bit amount  ded
PhysicaliCccupatona Thepist ][] [0 [ mmnsmatveboden ] [ O O
- - Work hours/| work-
e 8080 G 0000
-y hysicien Psentreidbonsips ][] [
Registered Nurse O O O O Emecmm; -
Social Worker O 0O 0O d e M O OO
Specialist Physician I I N I Decision making O O O O
Q44 Overall, how satisfied have you been with your career: Sulonormy
Neitner o O O O O
Very diss- Dissatis- satsf. or Jechnalogy (e.g. EFts)
— ) ; | uate number of
. atsied  fied  dissatsf. Safisfied ;":f";qsbndsmm O O O O
=12 [ O O O O Other O O o 0O
months? If you indicated “other” please specy:
o [ O O O 0O
Q45  Would you recommend that a young person today pursue a
careerin:
Yes No Unsure Thank you for your participation. Please return the
Medicine in general? D |:| D completed survey in the enclosed postage paid envelope.

fwpmy O O O
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List A

EB8I8EBRERR

24

REREBERYERAURREBENEN

Use this reference sheet to respond to questions that require a code response.

Addiction Medicine

Allergy & Immunology
Anesthesiology — General
Anesthesiology — Pain Management
Anesthesiology — Other subspecialties
Cardiology

Critical Care Medicine
Dermatology

Emergency Medicine
Endocrinology

Family Medicine — General

Family Medicine — Geriatrics
Family Medicine — Sports Medicine
Gastroenterology
Hematology/Oncology

Hospice and Palliative Medicine
Hospitalist — Internal Medicine
Hospitalist — Pediatrics

Hyperbaric Medicine

Infectious Diseases

Internal Medicine — General
Internal Medicine — Pediatrics
Internal Medicine — Other
subspecialties

Medical Genetics

Nephrology

Neurology

Nuclear Medicine

OB/GYN — General

OB/GYN subspecialties
Ophthalmoelogy

Otolaryngology

Pathology — General

Pathology subspecialties
Pediatrics — General

Pediatrics subspecialties

Physical Medicine and Rehabilitation
Preventive Medicine/Public Health
Occupational Health

Psychiatry — General

Psychiatry — Child and Adolescent
Psychiatry — Other subspedalties
Pulmonology

Radioclogy — Diagnostic

Radiology — Therapeutic/Radiation
Oncology
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45 Radiology — Interventional
46 Rheumatology
47 Sleep Medicine
48 Surgery — Cardiothoracic/Thoracic
49 Surgery — Colon and Rectal
50 Surgery — General
51 Surgery — Orthopaedic
52 Surgery — Neurological
53 Surgery — Plastic
54 Surgery — Vascular
55 Surgery — Other subspecialties
56 Urgent Care Medicine
57 Urology
58 Other specialty
*List B and C on other side
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List B
01

SEEER

07

10
11

13
14

16
17
18
19
20
21

Use this reference sheet to respond to questions that require a code response.

$0.00

>$0.00 to $24,999
$25,000 to 549,999
$50,000 to $74,999
$75,000 to $99,999
$100,000 to $124,999
$125,000 to $149,999
$150,000 to $174,999
$175,000 to $199,999
$200,000 to $224,999
$225,000 to $249,000
$250,000 to $274,999
$275,000 to $299,999
$300,000 to $324,999
$325,000 to $349,999
$350,000 to $374,999
$375,000 to $399,999
$400,000 to 5424,999
$425,000 to $449,999
$450,000 to $474,999
$475,000 to $500,000
$500,000 or more
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List C

01 Office/Clinic - Solo Practice

02 Office/Clinic - Single Specialty Group

03 Office/Clinic - Multi Specialty Group

04 Hospital - Inpatient

05 Hospital - Outpatient

06 Hospital - Emergency Department

07 Ambulatory Care Center

08 Federal Hospital (VA) and other
military settings

09 Research Laboratory

10 Medical School

11 Nursing Home/Skilled Nursing Facility

12 Home Health Setting

13 Hospice Care

14 Federally Qualified Health Center

15 State or Local Health Department

16 Academic Institution

17 Volunteer in a Free Clinic/Other
Volunteer Setting

18 Correctional Facility

19 University/College Student Health
Facility

20 Psychiatric/Mental Health Facility

21 Substance Abuse Facility

22 Neon-clinical setting (e.g., business,
insurance)

23 Telemedicine (if not associated with
one of the settings listed above)

24 Other

*List A on other side
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INDIVIDUAL ITEM RESPONSE RATES

The following table shows the response rates for each survey item from the applicable subsample of

respondents who were expected to answer.

Table 24: Individual Item Response Rates

uestion uestion Description esponse
Questi Question Descripti Resp
No. Rate
Q1 Licensed Physician Status 100%
2 Reasons for Maintaining License 87.3%
Q g 7-3
Reasons for Working Outside Utah .6%
Q3 g 74
4 easons for Working Outside Medicine 94.4%
Q R« for Working Outside Medici %
Race/Ethnicit 8.7%
Q5 / y 98.7
6 Upbringing State/Count 8.4%
Q pbringing / ry 98.4
Q7 Upbringing Density 98.6%
QS8 Medical Degree State/Country 98.3%
Q8 Degree Type (MD/DO) 99.2%
Q8 Institution Type (Private/Public) 97.5%
QS8 Year of Graduation 98.3%
Q9-Q11 Post-Grad Programs 98.7%
Q12 Current Debt 96.9%
Q12 Debt at Graduation 95.5%
Q13 Income 96.6%
Q14 Setting 98.9%
Q15 Setting Move 98.8%
Q16 Setting Move Detailed 98.0%
Q17 Setting Move Reasons 99.5%
18 Specialt 8.9%
Q p y 98.9
Q18 Board Certification 58.1%
Q19 Reasons for Choosing Specialty 98.3%
Q20-21 Setting ZIP Code 97.5%
Q20-21 Total Hours 96.2%
Q20-21 Direct Patient Care Hours 93.3%
Q22 Retirement Age 91.5%
Q23 Reduce Hours Prior to Retirement 96.5%
Q24 Years from Now to Reduce Hours 96.1%
Q24 Hours Worked After Reducing Hours 93.1%
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Question Question Description Response
No. Rate
25-26 Type of Care 9%
Q25 yp 93.9
Q27 Years Since Providing Direct Patient Care 100%
Q28-Q31 Non-Patient Care Activities 96%
32-Q33 Patients per Hour 83.4%
Q32-Q p
- Patient Ages 87.9%
Q34-Q35 g 7.9
6 Patient Coverage 4%
Q3 g 79-4
Sliding Fee Scale 6%
Q37 g 57
38 Value-Based Payments 52.3%
Q ym
Q39 Patient Limiting 82.5%
Qg0 Patient Wait 73.7%
41 Practice Status 84.5%
Q
2 Technology Use 1%
Q4 gy 95
Care Team 8.2%
Q43 7
Satisfaction: Last 12 Months .5%
Q44 975
44 Satisfaction: Overall 95.2%
Q
Pursue Medicine .8%
Q45 97
Pursue Specialt 8%
Q45 p y 97
46 Reasons for No or Unsure in Q45 90.6%
Q
Language Translation 1%
Q47 guag 94
8 Experience Burnout 7%
Q4 p 97.7
49 Reduced Hours/Age of Retirement due 97.9%
Q g
to Burnout
o Reasons for Burnout 2%
Q5 97
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